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Background: The garments sectors are the prime mover of the country. About 0.3% 

garment factories hire disabled people which is very low amount of our total 

population of person with disabilities. Due to unplanned rapid expansion of this 

sector different work related health problems are causing significantly such as- 

musculoskeletal disorder, low QOL, Low, Occupational health hazard, hazardous 

working environment etc. Beside this, the working environment of the garments 

factories are not up to the mark which can be say by seeing the recent accidents and 

collapse of garments factories. Garments worker with disability faces difficulties in 

their working environment. They also may faces difficulties in their daily life as both 

working environment and daily life activities are part of occupational performance 

area. The purpose of the study is to identify the impact of work environment on 

occupational participation of garments worker with physical disability. 

Objective: The objectives are to find out working environment impact on 

occupational participation of garments worker with physical disability. To identify 

strength and weakness of occupational participation of garments worker with 

disability and to explore the experience of garments worker with disability about their 

work environment  

Methodology: The descriptive cross-sectional study was carried out in the five 

garments of Bangladesh using Occupational Circumstance Assessment Interview and 

Rating Scale version 4.0 & Work Environment Impact version 2.0 garments worker 

with physical disability were selected purposively from the community. Non-

parametric test was used to determine the association among working environment 

factors and major areas of participation. 

Result: 60 participants were enrolled to conduct the study. The mean± SD age is 

27.55± 6.146, male are 21.7% and Female are 78.3%, 11.7% can sign their name, 

20.2% were completed their primary level education, 40.0% were at secondary level, 

16.7% were at higher secondary level, 6.7% were in B.Sc level and 5.0% were in 

M.Sc level of education, married were 33.3% and unmarried were 40.0%, 40.0% lived 

in urban area, 55.0% lived in semi- urban area and 5.0% were lived in rural area, 

Abstract 
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88.3% were physically disabled and 11.7% were physically disabled along with other 

disability, Most of the participants were diagnosed as poliomyelitis 48.3%, . Most of 

the participants works as helper 53.3%, Most of the participants working experience 

were 1-10years were 83.3%. There is strong association between age and habits 

(P<0.059), Education and (values & readiness for changes) (P<0.029, P<0.047), 

Disease condition and (values & interests) (P<0.041& P<0.043), Occupation and 

(short-term goal, long-term goal & readiness for changes) (P<0.023, P<0.023 & 

P<0.003). Annual income and (habits & values (P<0.005 & P<0.014).  There are 

strong association between Task demand and (habits P<0.001, skills P<0.024, short- 

term goals P<0.015 and physical environment, P<0.046), Appeal of Work Tasks has 

strong association between (roles P<0.009, habits P<0.000, personal causation 

P<0.044), Work schedule and (roles P<0.028, habits P<0.001 and social environment 

P<0.023), Work group membership and (habits P<0.004, personal causations 

P<0.006, values P<0.028, interests P<0.029, short- term goals P<0.051 and long- term 

goals P<0.034), Supervisor interaction and personal causation P<0.014. Work role 

standards has strong association between (roles P<0.000, habits P<0.000, values 

P<0.001, skills P<0.036), Work role style and (roles P<0.002, habits P<0.018, 

personal causation P<0.022, values P<0.005, interests P<0.035 and skills P<0.000), 

Interaction with others and (roles P<0.056, habits P<0.000, personal causation 

P<0.024, values P<0.003, interest P<0.040, social environment P<0.022 and readiness 

for changes P<0.021 while n= 60), Rewards and (roles P<0.007, habits P<0.057, 

personal causation P<0.019 and values P<0.043), Sensory qualities and (roles 

P<0.001 and long- term goal P<0.003),  Architecture/ arrangement and (roles 

P<0.010, short- term goals P<0.036 and long- term goals, P<0.002), Ambience/ mood 

and (personal causation P<0.031 and values P<0.004), Properties of objects and (roles 

P<0.000, short- term goals P<0.002 and long- term goal P<0.000), Physical amenities 

has strong association between (roles P<0.023 and skills P<0.053) & Meaning of 

object/ products and (roles P<0.001, habits P<0.003, personal causation P<0.010, 

skills P<0.017, short- term goal P<0.021, long- term goal P<0.002 and physical 

environment P<0.053 and readiness for changes P<0.053. 

 

Conclusion: There are association between the factors of work environment and 

twelve major areas of Occupational Circumstance Assessment Interview and Rating 
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Scale Scale which indicate the impact of work environment on occupational 

participation. 

Key word: work environment, occupational participation, garments worker with 

disability. 
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1.1 Background 

Bangladeshi garments sector is the fastest growing sectors in Bangladeshi economy, 

Bangladesh held on to its status as the second biggest garments supplier in the world 

in 2017, accounting for 6.5% share of the market, according to data from the World 

Trade Organisation (WTO) (Textile Today, 2018). The garments sectors are the prime 

mover of the country and about 76% of total export of Bangladesh is garments 

oriented. Nearly 70% of the workers of the RMG sector are from rural area 

(Riaduzzaman, 2017). The men and women ratio is about 35:65 so it can be said that 

most of them are women (Haque & Bari, 2015). Like other developing countries 

Bangladesh is also facing different work related health problems due to rapid 

expansion of this sector without proper plan and proper occupational health and safety 

facilities (Ahmed, Sayed, Khan, Faruquee, Yesmin, Sarwar, Hossain, & 

Selimuzzaman, 2007). It has been found in different literatures that Bangladesh 

industries experience many problems, such as poor health of the workers, lack of 

safety facilities, lack of safety awareness and poor working environment conditions 

(Akhter, Salahuddin, Iqbal, Malek, & Jahan, 2012). Unfortunately, these constraints 

are often not addressed by the factory owners, as a result the workers suffered from 

different occupational disease and accidents (Bangladesh Occupational Safety, Health 

and Environment Foundation, 2011).  

Occupational health hazard means health hazard which is related to work environment 

it covers work physiology, occupational hygiene, occupational psychology, 

occupational toxicology etc. (Jahan, Das, Mondal, Paul, Saha, Akhter, & Banik, 

2015). Musculoskeletal disorder is a wide range of inflammatory and degenerative 

condition which affects muscle, tendon, bone, joint, ligament, peripheral nerves and 

supporting blood vessels. Body region like head, neck, hand, back, leg are commonly 

affected by it and because of these workers may face ‘work-life imbalance’ and also 

lose a better quality of life (Jahan, Das, Mondal, Paul, Saha, Akhter, & Banik, 2015). 

‘Quality of life’ is the perceived satisfaction of individuals about living their life in 

society. This perception has a relation with a goal and expectation within the contexts 

CHAPTER 1                                                           INTRODUCTION 
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of culture, values, norms and other related issues (WHO, 1997). Additionally, there 

have a relation between the types of their lifestyle; that have some basic needs like 

having a good wellbeing, a good health, an employment, and an ability to be a good 

citizen (Kittipichail, Arsal, Jirapongsuwanl, & Singhakantil, 2009). The QOL of 

garments workers of Dhaka city are in vulnerable situation in practice and industries 

need to erect to ensure a better QOL (Haque, Rana, & Abedin, 2015). Besides the 

working environment of the garments factories are not up to the mark which can be 

say by seeing the recent accidents and collapse of garments factories. Sudden collapse 

of Rana Plaza in Savar is the most horrible occurrence in the world history which took 

1200 lives of worker and about 200 people are still traumatized(Begum, 2016). The 

hazards includes jam packed conditions, exposed operating machines, electrical 

connections are crude and unsafe, a few or no fire extinguishers, no fire safety 

practice etc. the buildings has no safety and they did not maintain any law (Musarrat, 

2001; Farzana, 2013). Besides Khanam (2010) stated that garments worker in 

Bangladesh works on an average 12 to 14hours a day and getting the lowest salary 

among the world. Farzana (2013) illustrated that labor standards in the RMG sectors 

are generally considered to be poor and it is lower than in comparable.  

RMG sectors are wide employing sector of Bangladesh and approximately 4.5 million 

workers are working in the textiles and clothing industry, in which around 80% are 

women. According to research studies, the success of the export-oriented clothing 

industry relies on quality, price, lead-time and reliability, which is a great 

opportunities for disabled women, who are known to work hard and stay in their jobs 

for longer periods of time (Breaking the Barriers: Ensuring Decent Work for All, 

2012). The Census (2011) data has put a figure of 1.41% (a total of 101, 585 disables) 

on the overall disability prevalence in Bangladesh. So in order for the development of 

the country it is necessary to engage this group of people in job empowerment. The 

RMG industry created employment opportunities especially for person with disability. 

According to recent survey by Centre for Disability in Development stated that only 

0.3% garment factories hire disabled people which is very low amount of our total 

population of person with disabilities (Dhaka Tribune, 2015).  But ready-made-

garment (RMG) and leather industries comply with national environmental and labour 

legislation and international standards of Bangladesh, supported by the 'Promotion of 

social and environmental standards in the industry' (PSES) project. PSES is concerned 
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with legislation and standards for the rights of workers, including provisions for the 

inclusion of disabled persons (Fair conditions for textile workers, 2015). Besides this 

ILO has placed considerable emphasis on enhancing safety and working conditions in 

the ready-made garment sector of Bangladesh (Financial Express, 2017). 

 

1.2 Justification 

A large number of overall populations of Bangladesh work in garments sectors. RMG 

sector is one of the most essential and important part of the economy of the country. 

The readymade garment industry of Bangladesh is a labor-intensive industry. Worker 

in the garments industry work in designing of clothes, cutting or sewing, quality 

management and selling of the clothes. There are several researches and articles about 

the RMG sector. After reviewing different literature it can be said that due to the 

nature of the job garments workers has many difficulties and problems in their work 

life. As like they have low quality of life, high musculoskeletal disorder, low 

occupational participation and the working environment is not safe for all. Bangladesh 

industries experience many problems, such as poor health of the workers, lack of 

safety facilities, lack of safety awareness and poor working environment conditions. 

So it can be said that may be the garments worker with disability may also faces 

different difficulties as it is known that they need special support such as- 

accessibility, adaptive device, modification etc. to lead their normal life. As the 

garments worker without disability has lack of sufficient facilities so it indicate that 

the worker with disability also faces difficulties in their working environment. They 

also may faces difficulties in their daily life as both working environment and daily 

life activities are part of occupational performance area and if one part of this area 

become affected, others area will also become affected as well. So, this study will 

provide a view of the strength and weakness of as a whole occupational participation 

and its impact in work environment of garments worker with disability and also find 

out the nature of individual’s occupational participation. 
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1.3 Research question 

What is the work environment impact on occupational participation of garments 

worker with physical disability? 

1.4 Objectives of the study 

General objectives 

The general objective of this study is to identify the impact of work environment on 

occupational participation of garments worker with physical disability. 

Specific objectives 

1. To find out the working environment impact on occupational participation of 

garments worker with physical disability. 

2. To identify strength and weakness of occupational participation of garments worker 

with disability. 

3. To explore the experience of garments worker with disability about their work 

environment. 

4. To find out the association between demographic factors (age, sex, income, 

diagnosis), type of disability and occupational participation among garments workers 

with disability. 

 

1.5 Operational definition 

Occupational Participation- Occupational participation refers to engagement of a 

person in his everyday activities, work and play. These are the part of a person’s 

social and cultural context which are necessary for a person’s well-being. 

Workplace environment- Work environment refers to the overall surrounding 

environment while working. It consist of the interrelationship among the employees 

and the employers and the environment in which the employees work and the 

technical and the organizational environment. 

Environments Factors- Environment factors are the identifiable element in the 

physical, cultural, demographic, economic, political, regulatory, or technological 

environment that affects a person’s life and living. 

Work Environment Impact- Work environment refers to the physical environment 

such as office temperature, noise, light, working equipment etc. and social 
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environment such as interactions and relationship at the workplace between peers, 

subordinates, and managers. Work environment impact refers to the possible adverse 

effect caused by work environment. 

Work Environment Impact Scale version 2.0 - The Work Environment Impact 

Scale is a semi-structured interview and rating scale which is deigned to identify 

physically or psychosocially disabled person’s experience and perceive their work 

environments and how the qualities and characteristics of the work environment 

impact a worker, who are currently employed and for individuals who are not 

presently working, but wanted to return to a specific job or type of work.  

Occupational Circumstance Assessment Interview and Rating Scale version 4.0 - 

The OCAIRS is a semi-structured interview to determine the extent and nature of an 

individual's occupational participation. It can be used with a wide range of clients, and 

would be appropriate for any adolescent or adult client who has the cognitive and 

emotional ability to participate in an interview. 
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Disability 

Disability means impairment of physical and mental state of human being which 

affects their normal functioning of everyday life. It can be described as deprivation of 

functioning at one or more state of physical function, individual activity or 

participation in social life (Bangladesh Bureau of Statistics, 2015). UNCRPD (2006) 

define persons with a disability as including those who have long term physical, 

mental, intellectual or sensory impairments which in interaction with various barriers 

may hinder their full and effective participation in society on an equal basis with 

others. DFID (2015) state that an impairment is disabling when individuals are 

prevented from participating fully in society because of social, political, economic, 

environmental or cultural factors. There is possibilities that a person may be affected 

by a single type of disability or several type of disability (Bangladesh Bureau of 

Statistics, 2015). The disabilities means overall impairment, from blindness and limb 

loss to chronic pain and mental retardation (Brown, 2011). Disabilities types are: vision 

Impairment, deaf or hard of hearing, mental health conditions, intellectual disability, 

acquired brain injury, autism spectrum disorder, and physical disability (Australian 

National University, n.d). 

According to WHO (2011) about 15% of the world's population have some form of 

disability, among them 2-4% experience significant difficulties in functioning. 

According to the World Health Survey around 785 million (15.6%) persons 15 years 

and older live with a disability, but the Global Burden of Disease found that around 

975 million (19.4%) persons have disability. Analysis of World Health Survey data 

for 54 countries estimated global prevalence of disability to be 14% (Mitra and 

Sambamoorthi 2014). Disability may found especially among old people, are more 

prevalent in low-income countries than in rich ones (Brown, 2011). A study found 

that about 16 million people has disability in Bangladesh, or 10% of the country's 

population (Centre for Disability in Development, 2016). According to Persons with 

Disabilities Rights and Protection Act in Bangladesh (2013) disability types are- 

Autism, Physical, Psychosocial, Visual Impaired, Speech Disability, Intellectual 

Disability and Hearing Disability. The Census (2011) data has put a figure of 1.41% 

CHAPTER 2                                               LITERATURE REVIEW 
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(a total of 101, 585 disables) on the overall disability prevalence in Bangladesh. So in 

order for the development of the country it is necessary to engage this group of people 

in job empowerment.  

Ready- Made Garments sector in Bangladesh 

Readymade Garment (RMG) is the leading sector of Bangladesh in terms of 

employment, production and foreign exchange earnings (Farhana et al., 2015). RMG 

and textile industry is said to generate almost 45 lakh employment together, among 

them 35 lakh workers, of which 60.8% are female and 39.2% are male (Textile 

Today, 2019). According to research studies, the success of the export-oriented 

clothing industry relies on quality, price, lead-time and reliability, which is a great 

opportunities for disabled women, who are known to work hard and stay in their jobs 

for longer periods of time (Breaking the Barriers: Ensuring Decent Work for All, 

2012). The Census (2011) data has put a figure of 1.41% (a total of 101, 585 disables) 

on the overall disability prevalence in Bangladesh. So in order for the development of 

the country it is necessary to engage this group of people in job empowerment. The 

RMG industry created employment opportunities especially for person with disability. 

According to recent survey by Centre for Disability in Development stated that only 

0.3% garment factories hire disabled people which is very low amount of our total 

population of person with disabilities (Dhaka Tribune, 2015).  But ready-made-

garment (RMG) and leather industries comply with national environmental and labour 

legislation and international standards of Bangladesh, supported by the 'Promotion of 

social and environmental standards in the industry' (PSES) project. PSES is concerned 

with legislation and standards for the rights of workers, including provisions for the 

inclusion of disabled persons (Fair conditions for textile workers, 2015). Besides this 

ILO has placed considerable emphasis on enhancing safety and working conditions in 

the ready-made garment sector of Bangladesh (Financial Express, 2017). 

Disability Empowerment 

Persons with disabilities are an underemployed group of the work force, in terms of 

employment and participation on the labour market (Colella & Bruyère, 2011). 

According to WHO (2011) in many nations data on the employment of Persons with 

Disabilities are not systematically available. The availability of data continues to be 



22 

 

limited in low and middle-income countries, despite improvements since 2010 and a 

significant proportion of people work in the informal economy in many of these 

countries, and so do not appear in all labour market statistics and they are not covered 

by employment legislation (as cited in Murthy et al., 2016). Fatme and  Anisuzzaman 

stated that due to the exclusion of persons with disabilities from the labour market 

developing countries lose up to 7% of their Gross Domestic Product (GDP) (as cited 

in The daily star, 2017). Data from the World Health Survey conducted in 51 

countries, shows employment rates for men with disability 52.8% and for women with 

disability 19.6%, compared to 64.9% for men without disability, and 29.9% for 

women without disability (as cited in Murthy et al., 2016). According to a study that 

is conducted by the Organization for Economic Co-operation and Development 

(2010), working-age persons with disabilities experienced significant labour market 

disadvantage and worse labour market outcomes than working-age persons without 

disabilities in 27 countries (WHO, 2011). In Bangladesh approximately 16.2% of 

working age people had disability (The World Bank, 2011). But after using an 

expanded measure of disability, the prevalence was seen to be even higher, at 19.6% 

amongst adults (Sida, 2014). It is obvious that persons with disability not only have a 

valuable contribution to make to the national economy but that their employment also 

lessen the cost of disability benefits and may reduce poverty (ILO, 2001). Besides 13 

are closely related with disability issues, among the 17 SDGs. So in order to achieve 

SDG targets we have to bring PWDs in the mainstream and ensure their access to 

education and jobs (The Daily Star, 2017). When persons with disabilities may get 

proper skills training they can be able to meet the demand of skilled labour, which 

may economic Many RMG employers are now recognizing the value of persons with 

disabilities in their workforce. They stated that persons with disabilities can contribute 

to the production process of certain jobs equally advantage (Fatme and  Anisuzzaman, 

2017). 

Work Environment 

Working environment refers to a person’s surroundings when working. Physical 

working environment is, for example, work tools as well as air, noise and light but 

working environment also includes the psychological aspects of how a person work is 

organized and the wellbeing at work (Working environment, 2018). Theodossiou, & 

https://www.thedailystar.net/author/s-m-ali-hasnain-fatme
https://www.thedailystar.net/author/md-anisuzzaman
https://www.thedailystar.net/author/s-m-ali-hasnain-fatme
https://www.thedailystar.net/author/md-anisuzzaman
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Vasileiou, 2008 stated that there are two broader dimensions such as work and 

context. Work includes all the characteristics of the job such as- how the job is 

continued and completed, involving the tasks like task activities training, control on 

one’s own job related activities, a sense of accomplishment from work, different types 

of tasks and the internal value for a task. Work environment can be grouped into three 

categories like- Physical work environment, psychological work environment and 

social work environment (Agbozo, 2017). 

Physical Work Environment 

Physical work environment refers the component of the tangible workplace 

environment leads to employee’s working condition (Public Services Health & Safety 

Association, 2011). It includes things like machinery equipment, office layout, 

temperature, ventilation and lighting, noise level and internal and external space. 

Heat, noise, and lighting are some aspects of work such as have been shown to affect 

a number of psychological processes in both directly and indirectly (Banbury and 

Berry, 1998). Besides Miller et al., (2004) stated that inaccessible environments leads 

to disability by creating barriers to participation and inclusion. For examples of the 

possible negative impact of the environment include: a Deaf individual without a sign 

language interpreter, a wheelchair user in a building without an accessible bathroom, 

canteen and elevator, a blind person using a computer without screen-reading 

software. A report given by NGDO NCDW & BLAST (2015) shows that 60.99% 

training institutes providing training and skills for specific disability, factories and 

offices are physically inaccessible to people with disabilities. The level and nature of 

social interaction between co-workers has impact of physical work environment 

setting. The design of open plan offices may determine the kinds of interactions that 

can take place and the physical environment may offer more or less physical safety 

(Barry &Haynes, 2008). A study by Chandrasekar, (2011) found that if the physical 

design of office building is improves about 5-10 percent productivity through 

employee performances is increased. Similarly, Sarode and Shirsath, 2014 concluded 

that appropriate lighting system, noise, color and air quality of the workplace 

promotes working experience of employees that results to increased productivity. 

Concerns about accidents or injury have some effect on psychological well-being. 
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Psychological Work Environment 

A healthy psychological work environment refers to a balance between the 

employee’s demands and the resources and skills he or she hopes to meet. Three 

related types of psychological phenomena are considered by behavior: affect (e.g. 

emotions, mood, psychological symptoms, affective disorders); cognitions (e.g. 

attitudes, perception, decision-making); and behaviors (e.g. effectiveness, absence, 

motivation). The psychological work environment are the set of characteristics of 

work environment that affect feelings of the worker. The psychological work 

environment provides a good description of the mental that includes good descriptions 

and references to other sources of information on stress, bullying, working 

requirements, cooperation and conflict, etc. These factors has impacts workers 

performance (Agbozo, 2017).  A study by Mohamed, (2005) found that, workers 

become satisfied and increases productivity when there is a significant change in 

compensation, promotions and benefits. Besides NGDO NCDW & BLAST (2015) 

shows that PWDs are discriminated in relation to appointment, salary and promotions 

for example 49 % of the participants said that PWDs could not get any jobs because 

of their disability and 72 % of the participants said that PWDs do not get paid the 

same wages as non-disabled workers. Employees with disabilities commonly face 

bullying, harassment and misbehavior at work and accessibility in workplaces. 61% 

of participants said that workplaces were not accessible for PWDs and 79% said that 

PWDs do not get opportunity to work from home using internet, e-communication 

facilities as an alternative to going to work. 

Social Work Environment 

The social work environment refers to the relationships at job settings which includes 

communication styles, relationship between superiors and subordinates, relationship 

among coworkers and also the readiness of others to assist and team work. Colella & 

Bruyère, (2011) stated that the co-workers’ and supervisors’ attitudes and stereotypes 

are the significant barriers that person with disability faces while entering in a 

workplace. To achieve a appropriate work environment, personal respect for every 

personnel at every levels need to be established but not limited to such issues as 

discrimination and segregation based on age, gender or racial background, sexual 
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harassment and the role of personal politics in forming workplace relationships 

(Agbozo, 2017). 

Many research papers have focused on the intrinsic aspect of the job participation and 

results have shown that there is a positive association between work environment and 

intrinsic aspect of the occupational participation (Sousa-Poza & Sousa-Poza, 2000). A 

person’s environment has a wide impact on the experience and extent of disability 

(Law, 2002). 

However the situation of RMG sector in Bangladesh is changing. Disability in 

Development (CDD) with the support of Promotion of Social and Environmental 

Standards in the Industry (PSES) is providing services for the inclusion of persons 

with disabilities in the workforce among 200 RMG factories from December 2014 to 

March 2017, with technical support. IJC has placed 150 persons with disabilities in 

different RMG factories, from December 2015 to May 2017 (Fatme & Anisuzzaman, 

2017).  Bangladesh government updated the Disability Welfare Act and passed the 

Persons with Disabilities Rights and Protection Act 2013 on 9th October 2013. The 

focus of the act is to assure the embodiment of global standards for the inclusion and 

appropriate and effective participation of persons with disabilities. The main aim of 

the Act is to support participation of PWD in social and state activities by eliminating 

all types of discrimination and to ensure the educational, physical and mental 

improvement of disabled persons (Hyder, 2015). 
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3.1 Conceptual framework 

 

 

 

 

 

 

 

 

 

 

 

 

Figure-1: Model of Work environment impact on occupational participation. 
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3.2 Study design  

This study aimed to identify the impact of work environment on occupational 

participation of garments worker with physical disability. For this reason the 

investigator used a quantitative research design. The investigator chose the design in 

quantitative research method because in this way investigator was able to use a large 

number of participants and therefore collected the data objectively through this way 

data was reduced to numbers for statistical analysis to draw conclusion (Hicks, 2000). 

The study was Cross sectional survey in design and It is one of the most commonly 

used survey research design (Zechmeister, 2003). Cross sectional study is one of the 

forms of observational study (Park, 2007). Cross sectional study helps to provide a 

snapshot of related characteristics in a large population at a given point of time. The 

objectives of the study has demanded the association between demographic factors 

and impact of work environment on occupational participation of garments worker 

with physical disability. 

 

3.3 Study population 

The study population for this study are the workers who works at different garments 

sectors and has physical disability. Workers also need to receive vocational training 

from CRP. There is no age range so workers with all age can participate. Both males 

and females who could communicate and agreed to participate can be a part of this 

study. 

 

3.4 Study period 

The study was conducted as a part of academic curriculum of B.Sc in Occupational 

Therapy. So the study period is short. The period of this study is from August 2018 to 

April 2019 including data collection, data analysis and discussion of this study. 
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3.5 Study setting 

The data was collected from some garments factories of Dhaka district. The garments 

are Interstoff Apparels Ltd, Interfab Shirt Manufacturing Limited, DECO Group Ltd, 

AKH Group and CRP Ganakbari. 

 

3.6 Sample size 

For calculating sample size the investigator used the principle of sample size (n) 

determination: z².pq/d². Where n = required sample size, p = proportion of the 

population having the characteristic, q = 1-p and d = error (Hicks, 2000). Here-  

Calculation:  

                    =     (1.96)2× (0.5) (1- 0.5)   

                                        (0.05)2 

                    =     384 

 

The prevalence of the condition, p = 0.5,  

q = 1- 0.5  

Margin of error at 5% (standard value of 

0.05), d = 0.05 

n = required sample size, 

 

3.7 Inclusion criteria & Exclusive criteria  

 Inclusion criteria 

Garments worker with disability. 

Workers who receives vocational training from CRP. 

 Exclusion criteria  

Garments worker without disability. 

Garments worker with disability but didn’t receive any vocational training. 

 

3.10 Sampling technique 

Purposive sampling technique was used for sample selection (Hicks, 2000). Purposive 

sampling starts with a purpose in mind and the sample is thus selected to include 

people of interest and exclude those who do not suit the purpose. Usually, the 

population is too large for the research to attempt to survey all of its members. A 

small, but carefully chosen sample can be used to represent the population. The 

sample reflects the characteristics of the population from which it is drawn (Teddlie, 

2007). 

http://www.decogroupltd.com/
http://www.decogroupltd.com/
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3.11 Data collecting tools 

Instruments that were used during data collection period are- Pen, Pencil, Paper, 

Mobile voice recorder, Printed copy of information sheet and consent form & Data 

will be collected by using “Occupational Circumstance Assessment Interview and 

Rating Scale version 4.0” & “Work Environment Impact version 2.0” for the purpose 

of accumulating data from the participants and fulfill the aim and objectives of the 

study. 

 

3.12 Data collection method 

From Institutional Review Board of Bangladesh Health Professions Institute (BHPI) 

the approval was taken. Then took permission from the Head of the Department of 

Occupational Therapy. After that investigator consult with the staff of Madhab 

Memorial Vocational Training Institute to get permission from some garments under 

Marks and Start project. After getting permission from Interstoff Apparels Ltd, 

Interfab Shirt Manufacturing Limited, DECO Group Ltd, AKH Group and CRP and 

CRP Ganakbari investigator start the data collection procedure. At first, eligible 

participant was informed contents and consent form through information sheet. The 

aim of the study and study procedure was explained to the participants before 

collecting data. The information sheet and consent form was given to the participants 

and also explained by the researcher. Participants had opportunity to ask question and 

they sign the consent form. Researcher also collect the demographic information from 

the participant. As the questionnaires are semi structure researcher took face to face 

interview and information will record by using mobile recorder and then the 

information will compare with the rating scale. It took approximately half an hour to 

complete the interview for each participants. 

  

3.13 Data management and analysis 

The work environment impact on occupational participation were calculated 

according to standard of Occupational Circumstance Assessment Interview and 

Rating Scale version 4.0 & Work Environment Impact Scale version 2.0 formulates. 

The data analysis was performed in the SPSS (Statistical Package of Social Science) 

version 20.0 was used to compute descriptive statistics for find out the association 

http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
http://www.decogroupltd.com/
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between demographic information and occupational participation and to find out 

association between work environment and major areas of occupational participation. 

 

3.14 Quality control & quality assurance 

Total data collection procedure should be accurately done with the concern of the 

respective study supervisor. Investigator try to follow every instruction of the 

supervisor. Investigator ensure that the methods of the study was fit for the purpose of 

the study. 

The data was collected from the participants using two translated “Bengali final 

version” (the local language) of the “Occupational Circumstance Assessment 

Interview and Rating Scale” {Appendix- (English) and Appendix- (Bangla)} & 

“Work Environment Impact Scale” {Appendix- (English) and Appendix- (Bangla)}. 

For translating WEIS [version 2.0] & OCAIRS [version 4.0] into Bengali, the 

investigator followed the translation guidelines of MOHO Clearinghouse. In the first 

step, two translators were selected for forward translation A & B. One of the 

translator converted the original WEIS [version 2.0] & another translator converted 

the original OCAIRS [version 4.0] in Bengali independently with a focus to produce 

familiar & easily understandable language but not an exact translation of wording. 

After receiving independent forward A & B translation, the investigator sent the 

questionnaire to bilingual expert who do not have any access to the original English 

version of the questionnaire. After that comparison of this backward translation with 

Bangla Version WEIS [version 2.0] & OCAIRS [version 4.0] were done to find out 

any inconsistencies, errors, mistranslations, imprecision. After resolving 

misunderstanding in the Bangla version and in backward translation, finally WEIS 

[version 2.0] & OCAIRS [version 4.0] were ready to take face to face interview of the 

participants. 

Before data collection investigator did a field test by using the questionnaire. During 

field test investigator identify some mistakes in the questionnaire and for this 

investigator again review the questionnaire and prepared a final version of the 

questionnaire for data collections. 
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3.15 Ethical consideration 

 According to the Nuremberg Code (1947) and Helsinki act (1975), there are 

some ethical consideration for all type of research such as medical and social 

research. The researcher maintained some ethical consideration according to 

Nuremberg Code (1947) and Helsinki act (1975), they are given below-  

 The researcher took permission from Bangladesh Health Professions Institute 

(BHPI), the academic institution of CRP-BHPI/IRB/10/18/1232 has been 

reviewed and approved. 

 The investigator took permission from the OT department of Savar CRP for 

the data collection. 

 Investigator conduct this research without any harm to the working suffereing. 

 The participants was informed before to invite their participation in the study. 

 A written consent from which has written in Bangla used to take the 

permission of each participants of the study and they have the right to 

withdraw from the study at any time. 

 Ethical consideration was ensured by means of an informed consent letter. 

 Every personal data (e.g. name, address) was recorded and it must be 

confidential. 

 All participants was informed about the aim of the study and the 

generaloutcome and tentative result of the study. 

 Confidentiality of personal information was strictly maintained. The 

information will be gathered from the participants anonymously. 

 The investigator was ensured that the questions that used for the data 

collection should not be misleading and avoiding all type of biasness. 

 The result must be for the greater good of society. It was ensured that the 

findings from the research were used for the betterment of the beneficiaries. 

 The research was conducted by avoiding the participant’s physical/ mental 

suffering. 

 All sources was cited and acknowledged appropriately. 
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This cross-sectional study was conducted among 62 garments worker were enrolled in 

this study. The objectives of the study is to identify the impact of work environment 

on occupational participation of garments worker with physical disability. Data was 

analyzed by SPSS 20.0 software. The result of the study presented in table and bar 

chart.  

4.1 SOCIO-DEMOGRAPHIC INFORMATION 

 Frequency (n) Percent 

Age 27.55± 

6.146 

15-25years 28 46.7% 

26-35years 24 40.0% 

35-45years 8 13.3% 

Total 60 100% 

Sex Male 13 21.7% 

Female 47 78.3% 

Total 60 100% 

Education Signature/Literate 7 11.7% 

Completed primary level 12 20.2% 

Secondary level 24 40.0% 

Higher secondary level 10 16.7% 

B.Sc 4 6.7% 

M.Sc 3 5.0% 

Total 60 100% 

Marital 

status 

Married 40 66.7% 

Unmarried. 20 33.3% 

Total 60 100% 

Address Urban 24 40.0% 

Semi urban 33 55.0% 

Rural 3 5.0% 

Total 60 100% 

CHAPTER 4                                                                      RESULT 
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 Frequency (n) Percent 

Disability 

type 

 

Physical disability 53 88.3% 

Physical disability with others 7 11.7% 

Total 60 100% 

Disease 

conditions 

Poliomyelitis 29 48.3% 

SCI 3 5.0% 

GBS 3 5.0% 

Stroke 1 1.7% 

RTA 6 10.0% 

Others 18 30.0% 

Total 60 100% 

Assistive 

device 

Yes 15 25.0% 

No 45 75.0% 

Total 60 100% 

Types of 

occupation 

Helper 32 53.3% 

Operator 15 25.0% 

Inspector 8 11.3% 

Other 5 8.3% 

 Total 60 100% 

Annual 

income 

51000-70000bdt 4 6.7% 

71000-90000bdt 7 11.7% 

91000-110000bdt 23 38.3% 

111000-130000bdt 10 16.7% 

1310000-150000bdt 14 23.3% 

1510000-170000bdt 1 1.7% 

1710000-190000bdt 1 1.7% 

Total 60 100% 

 Factory 

Accessibility 

Yes  50 83.3% 

No 10 16.7% 

Total 60 100% 
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 Frequency (n) Percent 

Work 

experience 

 

<1year 8 11.3% 

1-10years 50 83.3%  

>10years 2 3.3% 

Total 60 100% 

 

Table- 1: socio-demographic information 

 

60 participants were enrolled to conduct the study. The mean± SD age is 27.55± 

6.146, minimum age is 18y and maximum age is 45y. Among the participants 15-

25years were 46.7% (n=28), 26-35years were 40.0% (n=24) and 35-45years were 

13.3% (n=8). Among the participants male are 21.7% (n= 13) and Female are 78.3% 

(n=47). 11.7% (n=7) can sign their name, 20.2% (n=12) were completed their primary 

level education, 40.0% (n=24) were at secondary level, 16.7% (n=10) were at higher 

secondary level, 6.7% (n=4) were in B.Sc level and 5.0% (n=3) were in M.Sc level of 

education among the participants. Out of 100% respondent 66.7% (n=4) was married 

and 33.3% (n=20) was unmarried. 40.0% (n=24) were participants lived in urban area, 

55.0% (n=33) lived in semi urban area and 5.0% (n=3) were lived in rural area. 

Among the Participants 88.3% (n=53) were physically disabled and 11.7% (n=7) were 

physically disabled along with other disability. Most of the participants were 

diagnosed as poliomyelitis 48.3% (n=29), SCI were 5.0 (n=3), GBS were 5.0% (n=3), 

Stroke were 1.7% (n=1), RTA were 10.0% (n=6) and others were 30.0% (n=18). 

25.0% (n=15) of participants uses different types of assistive devices and 75.0% 

(n=45) of them did not use any assistive devices. Most of the participants works as 

helper 53.3% (n=32), operator were 25.0% (n=15), inspector were 11.3% (n=8) and in 

other sections 8.3% (n=5). Annual income among the participants 51000-70000bdt 

were 6.7% (n=4), 71000-90000bdt were 11.7% (n=7), 91000-110000bdt were 38.3% 

(n=23), 111000-130000bdt were 16.7% (n=10), 1310000-150000bdt were 23.3% 

(n=14), 151000-170000bdt were 1.7% (n=1), 171000-190000bdt were 1.7% (n=1). 

Most of the participants stated the factory’s accessibility were good 83.3% (n=50), 

and 16.7% (n=10) stated that the factory’s accessibility were bad. Among the 

participants working experience of <1year were 11.3% (n=8), 1-10years were 83.3% 

(n=31) and >10years were 16.7% (n=10). 
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4.2 Association between demographic factors and occupational participation: 

The Study found that, there are association between demographic factors and occupational participation: 

Participant’s chi- square test was performed to show association between these variables.  

4.2(a) Association between demographic factors (age, sex, education, disability type, disease 

condition, occupation, annual income and working experience) and occupational participation 

(roles, habits, personal causation, values, interest and skills). 

 Roles Habits Personal 

Causation 

Values Interests Skills 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

Age 5.104 0.277 9.075 0.059 4.704 0.319 2.392 0.664 9.899 0.129 7.284 0.295 

Sex 0.323 0.851 0.224 0.894 2.378 0.304 0.005 0.998 4.209 0.240 3.369 0.338 

Education 13.432 0.200 5.247 0.874 7.975 0.631 20.069 0.029 23.779 0.069 14.915 0.458 

Disability type 1.320 0.517 1.107 0.575 3.232 0.199 1.471 0.479 1.301 0.729 4.158 0.245 

Disease condition 12.179 0.273 18.955 0.041 4.588 0.150 15.086 0.445 25.588 0.043 10.046 0.817 

Occupation 6.146 0.407 4.774 0.573 6.206 0.400 2.459 0.873 12.127 0.203 10.766 0.292 

Annual income 10.843 0.542 28.190 0.005 18.290 0.089 25.076 0.014 17.361 0.489 31.191 0.327 

Working 

experience 

2.805 0.591 5.054 0.282 3.614 0.561 3.993 0.407 2.853 0.827 7.490 0.278 

Table- 2(a): Association between of demographic factors and occupational participation (roles, habits, personal 

causation, values, interest and skills). 
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4.2(b) Association between demographic factors (age, sex, education, disability type, disease 

condition, occupation, annual income and working experience) and occupational participation 

(short- term goal, long- term goal, interpretation of past experiences, physical environment, 

social environment and readiness for changes). 

 Short- Term 

Goal 

Long- Term 

Goal 

Interpretation 

of Past 

Experience 

Physical 

Environment 

Social 

Environment 

Readiness for 

Changes 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

Age 4.091 0.066 0.066 0.995 8.412 0.209 1.403 0.966 6.890 0.331 2.116 0.909 

Sex 3.369 0.338 2.133 0.545 1.873 0.599 5.289 0.152 3.151 0.369 6.079 0.108 

Education 18.175 0.254 22.283 0.101 19.863 0.177 16.283 0.363 8.590 0.898 25.235 0.047 

Disability type 1.724 0.632 5.476 0.140 1.079 0.782 0.739 0.864 4.791 0.188 1.545 0.672 

Disease 

condition 

10.046 0.817 8.857 0.885 6.699 0.965 6.716 0.965 12.226 0.662 17.343 0.299 

Occupation 10.766 0.023 19.257 0.023 7.732 0.561 13.321 0.149 9.984 0.352 25.315 0.003 

Annual income 20.110 0.327 17.398 0.496 15.591 0.621 11.000 0.894 50.021 0.000 24.586 0.137 

Working 

experience 

7.490 0.278 5.886 0.436 1.523 0.958 2.946 0.816 4.620 0.593 7.942 0.242 

Table- 2(b): Association between of demographic factors and occupational participation (short- term goal, 

long- term goal, interpretation of past experiences, physical environment, social environment and readiness for 

changes) 
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The table 4.14(a) and 4.14(b) shows that here is strong association between age and habits where 

χ2= 9.075, P<0.059 while n= 60. 

Education and (values where χ2= 20.069, P<0.029 while n= 60and readiness for changes where 

χ2= 25.235, P<0.047 while n= 60) has strong association. 

Disease condition and (values where χ2= 18.955, P<0.041 while n= 60 and interests where χ2= 

25.588, P<0.043 while n= 60) has strong association. 

Occupation has strong association with (short-term goal where χ2= 10.766, P<0.023 while n= 60, 

long-term goal where χ2= 19.257, P<0.023 while n= 60 and readiness for changes where χ2= 

25.315, P<0.003 while n= 60). 

Annual income and (habits where χ2= 28.190, P<0.005 while n= 60 and values where χ2= 

25.076, P<0.014 while n= 60) has strong association. 

No association has found between (sex, disability type and working experience) and 

occupational participation areas. 
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4.3 Association between work environment factors and occupational participation: 

The Study found that, there are association between work environment factors and occupational participation: 

Participant’s chi- square test was performed to show association between these variables.  

4.3(a) Association between work environment factors and roles, habits, personal causation, 

values, interest and skills.  

 Roles Habits Personal 

Causation 

Values Interests Skills 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

Time Demands 

 

6.574 0.160 2.893 0.578 4.329 0.363 3.566 0.468 4.346 0.630 7.738 0.258 

Task Demands 

 

10.886 0.092 23.406 0.001 7.899 0.246 7.910 0.245 12.239 0.200 19.159 0.024 

Appeal of Work 

Tasks 

13.639 0.009 23.785 0.000 9.799 0.044 6.943 0.139 4.660 0.588 9.640 0.141 

Work Schedule 

 

10.845 0.028 18.944 0.001 5.158 0.271 5.341 0.254 8.265 0.219 10.806 0.095 

Co-Worker 

Interaction 

8.668 0.070 5.427 0.246 4.555 0.336 6.190 0.185 7.582 0.270 5.648 0.463 

Work Group 

Membership 

7.844 0.250 18.890 0.004 18.217 0.006 14.150 0.028 18.617 0.029 13.565 0.139 
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Supervisor 

Interaction 

9.378 0.153 10.107 0.120 15.870 0.014 7.826 0.251 14.358 0.110 6.785 0.659 

Work Role 

Standards 

23.719 0.000 21.642 0.000 8.989 0.061 19.108 0.001 11.533 0.073 13.462 0.036 

Work Role Style 20.468 0.002 15.356 0.018 14.825 0.022 18.602 0.005 17.982 0.035 71.163 0.000 

Interaction with 

Others 

15.156 0.056 30.939 0.000 17.635 0.024 23.156 0.003 21.771 0.040 18.059 0.114 

Rewards 17.684 0.007 12.241 0.057 15.188 0.019 12.984 0.043 8.884 0.448 11.081 0.270 

Sensory 

Qualities 

18.670 0.001 3.351 0.501 3.670 0.453 6.997 0.136 8.429 0.208 11.877 0.065 

Architecture/Arr

angement 

16.898 0.010 11.395 0.077 5.575 0.488 7.795 0.253 10.057 0.346 4.141 0.902 

Ambience/Mood 6.102 0.192 7.577 0.108 10.645 0.031 15.176 0.004 7.898 0.246 4.630 0.592 

Properties of 

Objects 

26.647 0.000 10.370 0.110 9.926 0.128 9.887 0.129 9.653 0.379 16.346 0.060 

Physical 

Amenities 

14.680 0.023 9.584 0.143 5.620 0.467 10.677 0.099 12.014 0.212 16.757 0.053 

Meaning Of 

Objects/Products 

18.419 0.001 16.161 0.003 13.178 0.010 5.141 0.273 5.310 0.505 5.508 0.017 

 

Table- 3(a): The association between of participant’s work environment factors and roles, habits, personal causation, values, 

interest and skills 
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4.3(b) The association between work environment and short- term goal, long- term goal, 

interpretation of past experiences, physical environment, social environment and readiness for 

changes 

 Short- Term 

Goal 

Long- Term 

Goal 

Interpretation 

of Past 

Experience 

Physical 

Environment 

Social 

Environment 

Readiness for 

Changes 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

χ2 

Value 

P 

Value 

Time Demands 9.908 0.129 16.601 0.011 3.703 0.717 7.047 0.366 6.775 0.342 3.855 0.696 

Task Demands 20.539 0.015 9.682 0.377 7.048 0.632 17.177 0.046 12.365 0.193 6.397 0.700 

Appeal of Work 

Tasks 

6.855 0.334 10.169 0.118 3.584 0.733 2.947 0.127 6.499 0.370 5.885 0.436 

Work Schedule 7.779 0.255 3.478 0.747 3.526 0.740 9.357 0.154 14.665 0.023 5.343 0.501 

Co-Worker 

Interaction 

8.279 0.218 5.739 0.453 5.700 0.458 3.928 0.686 5.193 0.519 3.133 0.792 

Work Group 

Membership 

16.871 0.051 18.065 0.034 12.623 0.180 9.505 0.392 14.547 0.104 10.973 0.278 

Supervisor 

Interaction 

15.683 0.074 14.327 0.111 5.225 0.081 15.398 0.081 7.738 0.561 9.860 0.362 

Work Role 

Standards 

 

7.408 0.285 7.806 0.253 4.934 0.552 10.689 0.098 6.328 0.387 2.805 0.833 
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Work Role Style 10.062 0.345 10.439 0.316 8.922 0.444 6.186 0.721 6.223 0.717 6.663 0.672 

Interaction with 

Others 

11.922 0.452 11.730 0.468 17.632 0.128 14.927 0.245 23.751 0.022 23.868 0.021 

Rewards  14.562 0.104 12.141 0.205 8.732 0.462 9.745 0.372 6.272 0.712 10.396 0.319 

Sensory Qualities 8.259 0.220 20.041 0.003 8.794 0.185 2.323 0.888 2.670 0.849 4.231 0.645 

Architecture/ 

Arrangement 

18.057 0.036 26.437 0.002 8.982 0.439 9.246 0.415 6.571 0.682 5.572 0.782 

Ambience/Mood 8.069 0.233 7.029 0.318 5.195 0.519 9.755 0.135 6.728 0.347 9.385 0.153 

Properties of 

Objects 

25.938 0.002 32.252 0.000 7.706 0.564 12.141 0.205 8.449 0.290 12.566 0.183 

Physical 

Amenities 

7.725 0.562 14.974 0.092 12.231 0.201 4.544 0.872 4.477 0.877 6.102 0.730 

Meaning Of 

Objects/Products 

14.846 0.021 20.284 0.002 7.316 0.293 12.418 0.053 6.358 0.384 12.418 0.053 

 

Table- 3 (b): The association between of participant’s work environment factors and short- term goal, long- term goal, 

interpretation of past experiences, physical environment, social environment and readiness for changes. 
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The table 4.14(a) and 4.14(b) shows that Task demand and (habits where χ2= 23.406, 

P<0.001 while n= 60, skills where χ2 = 19.159, P<0.024 while n= 60, short- term goals 

where χ2 = 20.539, P<0.015 while n= 60 and physical environment where χ2= 17.177, 

P<0.046 while n= 60 values were founded) has strong association. 

Appeal of Work Tasks has strong association between (roles where χ2 =13.639, P<0.009 

while n= 60, habits where χ2 = 23.785, P<0.000 while n= 60, personal causation χ2 

=9.799, P<0.044 while n= 60 values were founded). 

Work schedule and (roles where χ2 = 10.845, P<0.028 while n= 60, habits where χ2 = 

18.944, P<0.001 while n= 60 and social environment where χ2 = 14.664, P<0.023 while 

n= 60 values were founded) has strong association. 

Work group membership has strong association with ( habits where χ2 =18.890, P<0.004 

while n= 60, personal causations where χ2 = 18.217, P<0.006, while n= 60 values where 

χ2 = 14.150, P<0.028 while n= 60, interests where χ2 = 18.617, P<0.029 while n= 60, 

short- term goals where χ2 = 16.871, P<0.051 while n= 60 and long- term goals where χ2 

= 18.065, P<0.034 while n= 60 values were founded). 

Supervisor interaction and personal causation where χ2 = 15.870, P<0.014 while n= 60 

values was founded has strong association. 

Work role standards has strong association between (roles where χ2 = 23.719, P<0.000 

while n= 60, habits where χ2 = 21.642, P<0.000 while n= 60, values where χ2 = 19.108, 

P<0.001 while n= 60, skills where χ2 = 13.462, P<0.036 while n= 60, values were 

founded). 

Work role style and (roles where χ2 = 20.468, P<0.002 while n= 60, habits where χ2 = 

15.356, P<0.018 while n= 60, personal causation where χ2 = 14.825, P<0.022 while n= 

60, values where χ2 = 18.602, P<0.005 while n= 60, interests where χ2 = 17.982, P<0.035 

while n= 60 and skills where χ2 = 74.163, P<0.000 while n= 60 values were founded) has 

strong association. 

Interaction with others and (roles where χ2 = 15.156, P<0.056 while n= 60, habits where 

χ2 = 30.939, P<0.000 while n= 60, personal causation where χ2 = 17.635, P<0.024 while 

n= 60, values where χ2 = 23.156, P<0.003 while n= 60, interest where χ2 = 21.771, 

P<0.040 while n= 60, social environment where χ2 = 23.751, P<0.022 while n= 60 and 
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readiness for changes where χ2 = 23.868, P<0.021 while n= 60 values were founded) has 

strong association. 

Rewards has strong association between (roles where χ2 = 17684, P<0.007 while n= 60, 

habits where χ2 = 12.241, P<0.057 while n= 60, personal causation where χ2 = 15.188, 

P<0.019 while n= 60 and values where χ2 = 12.984, P<0.043 while n= 60 values was 

founded). 

Sensory qualities and (roles where χ2 = 18.670, P<0.001 while n= 60 and long- term goal 

where χ2 = 20.041, P<0.003 while n= 60 values was founded) has strong association. 

Architecture/ arrangement has strong association between (roles where χ2 = 16.898, 

P<0.010 while n= 60, short- term goals where χ2 = 18.057, P<0.036 while n= 60 and 

long- term goals where χ2 = 26.437, P<0.002 while n= 60 values was founded) has strong 

association. 

Ambience/ mood has strong association between (personal causation where χ2 = 10.645 

and P<0.031 while n= 60 and values where χ2 = 15.176, P<0.004 values was founded). 

Properties of objects and (roles where χ2 = 26.647, P<0.000 while n= 60, short- term 

goals where χ2 = 25.938, P<0.002 while n= 60 and long- term goal where χ2 = 32.252, 

P<0.000 while n= 60 values was founded) has strong association. 

Physical amenities has strong association between (roles where χ2 = 14.680, P<0.023 and 

skills where χ2 = 16.757, P<0.053 while n= 60 while values was founded). 

Meaning of object/ products and (roles where χ2 = 18.419, P<0.001 while n= 60, habits 

where χ2 = 16.161, P<0.003 while n= 60, personal causation where χ2 = 13.178, P<0.010 

while n= 60, skills where χ2 = 5.505, P<0.017 while n= 60, short- term goal where χ2 = 

14.846, P<0.021 while n= 60, long- term goal where χ2 = 20.284, P<0.002 while n= 60 

and physical environment where χ2 = 12.418, P<0.053 while n= 60 and readiness for 

changes where χ2 = 12.418, P<0.053 while n= 60 values was founded) has strong 

association. 

The table above shows that time demand and co- workers interaction has no association 

with any major areas of occupational participation. 
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5.1 Discussion 

 

The aim of this study was to identify the impact of work environment on occupational 

participation of garments worker with physical disability. Although it was realized that 

the sample size was small; the study provides information about the impact of work 

environment factors on occupational participation of physically disabled garments worker 

in our country. Total participants of the study was 60. The study consisted both male and 

female participants, among them male participants were (21.7%) and female participants 

were (78.3%). Here shows that most of the participants were female. The age range was 

15years to 55years, mean age of the participants were 28 and minimum and maximum 

age among the participants were 18years and 45years. Among the participants most were 

in the age ranged between 15-25years. Most of the participants of this study were in 

secondary level (40.0%), (66.7%) were married, most of them lived in semi urban areas 

(55.0%), (88.3%) were physically disabled and (11.7%) were physically disabled with 

other disability, most of them diagnosed by poliomyelitis (48.3%), (75.0%) did not use 

any assistive devices, most of the participants workers as a helper (53.3%), participants 

annual income were mostly in the ranged of 91000- 110000bdt (38.3%), working 

experience of most of the participants were 1- 10years (83.3%) and (83.3%) stated that 

the factory is accessible. 

Cheng et al., (2000) found that task and time demands were found to be work factors that 

are strongly associated with psychological ill health and sick leave and Josephson & 

Vingard (2007) stated that task and time demands has a risk for low enthusiasm and low 

satisfaction about work. In this study researcher found significant association between 

task demand and habits (P<0.001), skills (P<0.024), short- term goals (P<0.015) and 

physical environment (P<0.046), but there is no association between time demand and 

other areas among the garments workers with disability. 

Appeal of work tasks has strong association between roles, habits and personal causation, 

(P<0.009, P<0.000, P<0.044). It means this work environment factor are highly 

CHAPTER 5                                       DISCUSSION & CONCLUSION                   
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influenced by these areas. Ekbladh, (2008) found that appeal of work tasks were more 

interfering with work performance satisfaction and well-being for the participants. 

Ekbladh, (2008) rated Work schedule as more supportive for satisfaction of work 

performance and well-being. Researcher found significant association of the work 

schedule and roles, habits and social environment (P<0.028, P<0.001 & P<0.023). 

Work group membership has strong association with habits, personal causations, values, 

interests, short- term goals, long- term goals (P<0.004, P<0.006, P<0.028, P<0.029, 

P<0.051, P<0.034). Ekbladh, (2008) Work group membership showed as supportive for 

work performance satisfaction and well-being for the participants. 

Colella & Bruyère, (2011) stated that the co-workers’ and supervisors’ attitudes and 

stereotypes are the significant barriers that person with disability faces while entering in a 

workplace. Investigator found that supervisor interaction and personal causation 

(P<0.014) has strong association. Edem et al., (2017) found that 49.4% respondents 

maintain a strong relationship with their superior at the workplace. 

Work role standards has strong association between roles, habits, values, skills (P<0.000, 

P<0.000, P<0.001, P<0.036)  

Edem et al., (2017) found that 66.4% of the respondents were satisfied with the procedure 

of goal setting of the organization as their opinions were always considered. Researcher 

found in this study that there is association among work role style and roles, habits, 

personal causation, values, interests & skills (P<0.002 P<0.018, P<0.022, P<0.005, 

P<0.045 and P<0.000). 

Researcher found in this study interaction with others and roles, habits, personal 

causation, values, interest, social environment & readiness for changes (P<0.056, 

P<0.000, P<0.024, P<0.003, P<0.040, P<0.022 and P<0.021) has strong association. 

Interaction with others could be results in difficulty with social interaction for mental 

health patient (Corner & Kielhofner, (1997). 

Josephson & Vingard (2007) stated that rewards has a risk for low enthusiasm and low 

satisfaction about work. In this study investigator found significant association between 

rewards and roles, habits, personal causation and values (P<0.007, P<0.057, P<0.019& 

P<0.043). 
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Researcher found in this study sensory qualities and roles & long- term goal (P<0.001 & 

P<0.003) has strong association. Edem et al., (2017) stated that environmental factors 

such as temperature, lighting and ventilation can have a direct impact on health-for 

example very high temperatures can lead to heat stress and heat exhaustion. This in-turn 

affects the performance of the health worker. 

Ekbladh, (2008) found that architecture/ arrangement were supportive for satisfaction of 

work performance and well-being. In this study investigator found strong association 

between architecture/ arrangement and roles, short- term goals and long- term goals 

(P<0.010, P<0.036 & P<0.002). Edem et al., (2017) physical factors in the workplace 

such as poor layout can lead to common types of accident such as tripping or striking 

against objects. 

In this study investigator found association ambience/ mood and personal causation and 

values (P<0.031 and P<0.004). Ambience is important in work performance, workers’ 

attitudes and behaviors are affected by ambient conditions such as indoor air quality, 

illumination, temperature, and views (Vischer & Wifi, 2016). 

Researcher found in this study that properties of objects and roles, short-term goal and 

long- term goal (P<0.000 P<0.002 and P<0.000) has strong association. Ekbladh, (2008) 

rated properties of objects as more supportive for satisfaction of work performance and 

well-being. 

Physical amenities has strong association with roles and skills (P<0.023 and P<0.053) 

found by the researcher in this study. Bushir, (2014) found that physical working 

environment can result a person to fit or misfit to the environment of the workplace. 

Josephson & Vingard (2007) stated that meaning of object/ products refers to the objects 

that a person use in his work and how they feel about it.  In this study investigator found 

strong association among meaning of object/ products and roles, habits, personal 

causation, skills, short- term goal, long- term goal, physical environment and readiness 

for changes (P<0.001, P<0.003, P<0.010, P<0.017, P<0.021, P<0.002, P<0.053 & 

P<0.053) has strong association. 
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5.3 Limitation 

Regarding this study, there were some limitations or barrier to consider the result of the 

study as below: 

The limitation of this study was sample size. 60 participants were taken as the sample 

group, because it was difficult to getting access in different garments. As the RMG 

sectors are industrial sector, it’s difficult to get permission to talk with worker group as 

they had structured time schedule. Beside the study time was short so it was difficult to 

get permission from different garments as it need to follow a long term procedure. 

Besides researcher did not found enough literature related to the study, so there is lack of 

literature support about the association between work environment factors and 

occupational participation’s major areas of OCAIRS scales. 

 

5.3 Conclusion 

RMG sector is contributing as prime mover of the socio economic development of 

Bangladesh. Many workers with disability are now working in RMG sector. The 

term work environment is used to describe the surrounding conditions in which an 

employee operates. The work environment can be composed of physical and social 

conditions such as office temperature, or equipment, interaction among workers etc. 

Work environment can be grouped into three categories like- Physical work environment, 

psychological work environment and social work environment. Occupational 

participation refers to the engagement in everyday activities. The study shows that work 

environment has a significant impact on the occupational participation of the garments 

worker with physical disability. So this study is helpful for the garments worker with 

disability. 

 

5.4 Recommendation 

Recommendations for Occupational therapists (OTs): OTs should expand their field 

of profession in RMG sector in Bangladesh. Though some were working in ergonomics 

sectors but there is huge possible areas available in this sectors and OTs can show their 

knowledge and skills there.  
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 Recommendations for further research: The researcher’s recommendation is 

that OTs need to study this topic in depth. This may involve- 

 Importance of Occupational therapy in RMG sector. 

 Psychosocial impact of the worker with disability of RMG sector.  

 Quality of life among the disable worker of garments sector.
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Appendix- IV 

 

Informed Consent Form for the Garment Worker with Physical Disability 
 

Title: Work Environment Impact on Occupational Participation of Garments Worker 

with Physical Disability. 

Investigator: Trina Akter Liza, Student of B.Sc. in Occupational Therapy, Bangladesh 

Health Professions Institute (BHPI), CRP- Savar, Dhaka- 1343 

 

Place: Different garments factories where person with disability works as an employee. 

 

Part I: Information Sheet Introduction 

I am Trina Akter Liza, B.Sc. in Occupational Therapy student of Bangladesh Health 

Professions Institute (BHPI); have to conduct a thesis as a part of this Bachelor course, under 

thesis supervisor, Shamima Akter. You are going to have details information about the study 

purpose, data collection process, ethical issues. 

 

You do not have to decide today whether or not you will participate in the research. Before 

you decide, you can talk to anyone you feel comfortable with about the research. If this 

consent form contains some words that you do not understand, please ask me to stop. I will 

take time to explain. 

 

Background and Purpose of the study 

You are being invited to be a part of this research because work environment is an essential 

part of everyone’s job. In every aspect of occupational participation a person have an 

influence of working environment. Everyone has their own point of view about their 

working area and also about their job performance. And everyone has their own 

interpretation about their occupational participation. An employee must have his/her own 

experience about their working environment, strength and weakness of occupational 

participation and also is there any association between demographic factors and 

occupational participation. So your experience as an employee of a garments factory will be 

best suited to reveal your understanding, experience about working environment, your 

strength and weakness of occupational participation and also is there any association 

between demographic factors and occupational participation. The general purpose of the 

study is to know the impact of work environment on occupational participation of garments 

worker with physical disability. We also know about the strength and weakness of 

occupational participation of garments worker with disability, association between 

demographic factors (age, sex, income, and diagnosis), type of disability and occupational 

participation among garments workers with disability 

 

Research related information 

The research related information will be discussed with you throughout the information sheet 

before taking your signature on consent form. After that participants will be asked to 

complete a questionnaire which may need approximately 5 minutes to fill. In this 

questionnaire there will be questions on socio-demographic factors (for example: Age, sex, 

experience). It will also contain some specific questions. Particularly, in this research we 
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have selected garments worker with physical disability the as they know their specific role 

and responsibilities and have their own experience about their working environment and 

occupational participation. 

The data collection period will be two month followed by the date of approval. During that 

time, the investigator will come to you and do face to face interview. If you do not wish the 

questions included in the survey, you may skip them and move on to the next question. The 

information recorded is confidential, your name is not being included on the forms, only a 

number will identify you, and no one else except Shamima Akter, Supervisor of the study 

will have access to this survey. 

 

Voluntary Participation 

The choice that you make will have no effect on your job or on any work-related evaluation 

or reports. You can change your mind at any time of the data collection process even 

throughout the study period. You have also right to refuse your participation even if you 

agreed earlier. 

 

Right to Refuse or Withdraw 

I will give you an opportunity at the end of the interview to review your remarks, and you can 

ask to modify or remove portions of those, if you do not agree with my notes or if I did not 

understand you correctly. 

 

Risks and benefits 

We are asking to share some personal and confidential information, and you may feel 

uncomfortable talking about some of the topics. You do not need to answer any question or 

take part in the discussion interview/survey if you don't wish to do so, and that is also okay. 

You do not have to give us any reason for not responding to any question, or for refusing to 

take part in the interview. On the other hand, you may not have any direct benefit by 

participating in this research, but your valuable participation is likely to help us find out the 

working environment impact on occupational participation of garments worker with physical 

disability. 

 

 

 

Confidentiality 
Information about you will not be shared to anyone outside of the research team. The 

information that we collect from this research project will be kept private. Any information 

about you will have a number on it instead of your name. Only the researchers will know 

what your number is and we will lock that information up with a lock and key. It will not be 

shared with or given to anyone except Shamima Akter, study supervisor. 

 

Sharing the Results 

Nothing that you tell us today will be shared with anybody outside the research team, and 

nothing will be attributed to you by name. The knowledge that we get from this research will 

be shared with you before it is made widely available to the public. Each participant will 

receive a summary of the results. There will also be small presentation and these will be 

announced. Following the presentations, we will publish the results so that other interested 

people may learn from the research. 
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Who to Contact 

If you have any questions, you can ask me now or later. If you wish to ask questions later, 

you may contact any of the following: Trina Akter Liza, Bachelor science in Occupational 

Therapy, Department of Occupational Therapy, e-mail: trina.liza13@gmail.com, Cell phone- 

01918241868. This proposal has been reviewed and approved by Institutional Review Board 

(IRB), Bangladesh Health Professions Institute (BHPI), CRP-Savar, Dhaka-1343, 

Bangladesh, which is a committee whose task it is to make sure that research participants are 

protected from harm. If you wish to find about more about the IRB, contact Bangladesh 

Health Professions Institute (BHPI), CRP-Savar, Dhaka-1343, Bangladesh. You can ask me 

any more questions about any part of the research study, if you wish to. Do you have any 

questions? 

 

Can you withdraw from this study: 

You can cancel any information collected for this research project at any time. After the 

cancellation, we expect permission from the information whether it can be used or not. 

 

Withdrawal Form 

 

Participants Name: ………………………………………… 

 

ID number: ………………............... 

 

Reason of Withdraw: ……………………………………………………… 

 

…………………………………………………………………………………………... 

 

Participants Name: …………………………………… 

 

Participants Signature: ……………………………….. 

 

Day/Month/Year: ………………… 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:trina.liza13@gmail.com
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Part II: Certificate of Consent 

 

Statement by Participants 

 

I have been invited to participate in research titled Understanding among the Health 

Professions Students about Inter-Professional Education and Collaborative Practice. I 

have read the foregoing information, or it has been read to me. I have had the 

opportunity to ask questions about it and any questions I have been asked have been 

answered to my satisfaction. I consent voluntarily to be a participant in this study 

 

            Name of Participant_____________________________________ 

 

Signature of Participant___________________ 

 

Date ___________________________ 

 

Statement by the researcher taking consent 

I have accurately read out the information sheet to the potential participant, and to the 

best of my ability made sure that the participant understands all the information 

above. I confirm that the participant was given an opportunity to ask questions about 

the study, and all the questions asked by the participant have been answered correctly 

and to the best of my ability. I confirm that the individual has not been coerced into 

giving consent, and the consent has been given freely and voluntarily. 
A copy of this ICF has been provided to the participant. 

Name of Researcher taking the consent________________________ 

 

Signature of Researcher taking the consent__________________________ 

 

Date______________



ক োড ন ংঃ ……………………….. 
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Appendix- V 
 evsjv‡`k †nj&_ cÖ‡dkÝ BbwówUDU (weGBPwcAvB) 

AKz‡ckbvj †_ivwc wefvM 

wmAviwcÑ PvcvBb, mvfvi, XvKvÑ1343. †Uwj: 02-7745464Ñ5,7741404, d¨v·: 02-774506 

†KvW bs: 

AskMÖnYKvix‡`i Z_¨ Ges m¤§wZcÎ 

 

M‡elbvi welq: "kvixwiK cÖwZewÜ †cvkvK kÖwgK‡`i †ckvMZ AskMÖn‡bi Ici Zv‡`i Kv‡Ri cwi‡e‡ki cÖfve"| 

M‡elK: Z…Yv Av³vi wjRv, we.Gm.wm Bb AKz‡ckbvj †_ivwc (4_© el©), †mkb:2014-2015 Bs, evsjv‡`k †nj_& cÖ‡dkÝ Bbw÷wUDU 

(weGBPwcAvB), mvfvi,XvKv- 1343 

ZË¡veavqK: kvgxgv AvLZvi, mnKvix Aa¨vcK, AKz‡ckbvj †_ivwc wefvM, evsjv‡`k †nj&_ cÖ‡dkÝ Bbw÷wUDU|  

M‡elbvi ’̄vb: †cvkvK ˆZixi KviLvbv, XvKv-1343 evsjv‡`k| 

 

ce© 1 Z_¨cÎ: 

 

f~wgKv: 

Avwg Z…Yv Av³vi wjRv, XvKv wek¦we`¨vj‡q wPwKrmv Abyl‡`i Aax‡b evsjv‡`k †nj&_ cÖ‡dkbm Bbw÷wUD‡U we.Gm.wm.Bb  AKz‡ckbvj †_ivwc 

wefv‡M 4_© e‡l©i QvÎx wn‡m‡e œ̄vZK wkÿvKvh©µg (2014-2015 Bs) †mk‡b Aa¨qbiZ AvwQ|weGBPwcAvB †_‡K AKz‡ckbvj †_ivwc  we.Gm.wm 

wkÿvKvh©µgwU m¤úbœ Kivi Rb¨ GKwU M‡elbv cÖKí cwiPvjbv Kiv eva¨Zvg~jK| GB M‡elYv cÖKíwU AKz‡ckbvj †_ivwc wefv‡Mi mnKvix 

Aa¨vcK kvgxgv AvLZvi Gi ZË¡veavq‡b m¤úbœ Kiv n‡e| GBAskMÖnbKvix Z_¨c‡Îi gva¨‡g M‡elYvi cÖKíwUi D‡Ïk¨, DcvË msM‡ni cÖYvjx 

I M‡elYvwUi mv‡_ mswkø÷ welq wKfv‡e iwÿZ n‡e Zv we Í̄vwiZfv‡e Avcbvi Kv‡Q Dc ’̄vcb Kiv n‡e| hw` GB M‡elYvq AskMÖnb Ki‡Z 

Avcwb B”QzK _v‡Kb, †m‡ÿ‡Î GB M‡elYvi m¤ú„³ welq m¤ú‡K© ¯̂”Q avibv _vK‡j wm×všÍ MÖnb mnRZi n‡e| Aek¨ GLb Avcbvi AskMÖnb 

Avgv‡`i wbwðZ Ki‡Z n‡e bv| †h †Kvb wm×všÍ MÖn‡bi c~‡e©, hw` Pvb Zvn‡j Avcbvi AvZ¥xq-¯̂Rb, eÜz A_ev Av ’̄vfvRb †hKv‡iv mv‡_ GB 

e¨vcv‡i Av‡jvPbv K‡i wb‡Z cv‡ib| Acic‡ÿ,AskMÖnbKvix Z_¨cÎwU c‡o, hw` †Kvb welqe ‘̄ eyS‡Z mgm¨v nq A_ev hw` †Kvb wKQz m¤ú‡K© 

Av‡iv ‡ewk Rvbvi cÖ‡qvRb nq, Z‡e wbwØ©avq cÖkœ Ki‡Z cv‡ib| 

 

M‡elbvi ‡cÖÿvcU I D‡Ïk¨: 

GB M‡elbv‡Z kvixwiK cÖwZewÜ †cvkvK kÖwgK‡`i  AšÍf©~³ nevi Rb¨ Avgš¿b Rvbv‡bv n‡e| Gi Ask wnmv‡e, Avcbv‡KI D³ M‡elbv cÖK†í AskMÖn‡bi 

Rb¨ Avgš¿Y Rvbv‡bv n‡jv| KviY, Avcwb wbðq AeMZ Av‡Qb †h, GKRb e¨w³i †ckvMZ I ˆ`bw›`b Kv‡R AskMÖn‡bi †ÿ‡Î e¨w³i Kv‡Ri cwi‡e‡ki 

¸iæZ¡c~Y© cÖfve i‡q‡Q| †cvkvK ˆZixi KviLvbvq Kg©iZ GKRb kvixwiK cÖwZewÜ e¨w³i ‡ÿ‡Î H KviLvbvi Kv‡Ri cwi‡e‡ki cÖfve KZUzKz mš‘wóRbK A_ev 

KZUzKz weiƒc Zv GL‡bv ARvbv| GB M‡elbv cÖK‡íi cÖv_wgK D‡Ïk¨ †cvkvK wkí KviLvbvq Kg©iZ cÖwZewÜ †cvkvK kÖwg‡Ki ‰`bw›`b I †ckvMZ Kv‡R 

AskMÖnb Kv‡Ri cwi‡ek Øviv KZUzKz cÖfvweZ nq Zv wbiæcb Kiv| AZGe, Avcbvi Kvh©Kvix AskMÖnY M‡elYvi D‡Ïk¨ c~i‡Y mnvqZv Ki‡e e‡j Avgiv 

Avkvev`x| 

  

GB M‡elbv Kg©wU‡Z AskMÖn‡bi mv‡_ m¤ú„³ welqmg~n wK †m m¤ú‡K© Rvbv hvK| 

Avcbvi †_‡K AbygwZc‡Î ¯̂vÿi ‡bevi Av‡M, GB AskMÖnbKvix Z_¨c‡Îi gva¨‡g M‡elbv cÖKíwUi cwiPvjbv Kivi Z_¨mg~n we Í̄vwiZ fv‡e Avcbvi Kv‡Q 

Dc ’̄vcb Kiv n‡e| Avcwb hw` GB M‡elbvq AskMÖnb Ki‡Z Pvb, Zvn‡j m¤§wZc‡Î Avcbv‡K ¯̂vÿi Ki‡Z n‡e| Avcwb hw` mvÿi Ávb m¤úbœ bv nb ev 

Ab¨ †Kvb Kvi‡b ¯̂vÿi cÖ`v‡b e¨_© nb, †m‡ÿ‡Î Avcbvi KvQ ‡_‡K GKRb ¯̂vÿxi Dcw ’̄wZ‡Z e„×v½ywji Qvc m¤§wZ c‡Î †bIqv n‡e| Avcwb AskMÖnb 

wbwðZ Ki‡j, Avcbvi msiÿ‡bi Rb¨ m¤§wZcÎwUi GKwU Abywjwc w`‡q †`qv n‡e| cieZ©x‡Z M‡elK KZ©„K MwVZ Z_¨-DcvË msMÖ‡ni GKwU `‡ji cÖwZwbwa 

Avcbvi Kv‡Q hv‡e| Avcbvi †_‡K †P‡q †bIqv †h †Kvb GKwU wbw`©ó mg‡q GKwU cÖkœc‡Îi gva¨‡g Z_¨ msMÖn Kiv n‡e|GB M‡elbvi cÖK‡í Avcbvi 

AskMÖnY Hw”QK| hw` Avcwb m¤§wZ cÖ`vb bv K‡ib Z‡e Avcbv‡K AskMÖnb Ki‡Z n‡e bv| Avcwb m¤§wZ cÖ`vb Kiv ¯̂‡Ë¡I †h ‡Kvb mgq M‡elK‡K †Kvb 

e¨vL¨v cÖ`vb Kiv QvovB wb‡Ri AskMÖnb cÖZ¨vnvi Ki‡Z cvi‡eb| M‡elbv cÖKíwU‡Z AskMÖnb Kiv wKsev bv Kiv A_ev cieZx©‡Z AskMÖnb cÖZ¨vnvi Kivi 

wm×v‡šÍi mv‡_ Avcbvi Kv‡Ri Ici †Kv‡bv cÖfve ci‡e bv| 

 
AskMÖn‡bi myweav I SuzwKmg~n  wK ? 

M‡elbv cÖKíwU‡Z AskMÖn‡bi Rb¨ Avcwb mivmwi †Kvb myweav cv‡eb bv| Z‡e Avgiv Avkvev`x †h, M‡elbvi djvd‡ji gva¨‡g cÖvß DcvË 

‡_‡K cÖwZewÜ †cvkvK kÖwgK‡`i †ckvq AskMÖn‡bi †ÿ‡Î Kv‡Ri cwi‡e‡ki cÖfve m¤ú‡K© Rvbv hv‡e| GLv‡b Z_¨ msMÖ‡ni mgq †cvkvK 

kÖwgK‡`i cÖwZw`‡bi Kv‡R †Kv‡bv cÖKvi e¨vNvZ NU‡e bv| kÖwgK‡`i fwel¨r Kv‡R Zv‡`i †`qv DËi †Kv‡bv cÖKvi cÖfve †dj‡e bv Kvib 

M‡elbvi cÖwZwU Z‡_¨i †MvcbxqZv iÿv Kiv n‡e| mswkøó M‡elbvq AskMÖn‡b †Kvb ai‡bi evowZ SzuwK, wecwË A_ev A¯̂w Í̄ †bB e‡j Avkv Kiv 

hv‡”Q| 
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Z‡_¨i †MvcbxqZv wK wbwðZ _vK‡e? 

GB m¤§wZc‡Î ¯̂vÿi Kivi ga¨ w`‡q, Avcwb GB M‡elbv cÖK‡í Aa¨qbiZ M‡elbv Kgx©‡K Avcbvi e¨w³MZ Z_¨ msMÖn I e¨envi Kivi AbygwZ 

w`‡q‡Qb| GB M‡elbv cÖK‡íi Rb¨ msM„nxZ †h†Kvb Z_¨, hv Avcbv‡K mbv³ Ki‡Z cv‡i Zv †Mvcbxq _vK‡e| Avcbvi m¤ú‡K© msM„nxZ 

Z_¨mg~n mvs‡KwZK Dcv‡q D‡jøL _vK‡e| kyaygvÎ Gi mv‡_ mivmwi mswkøó M‡elK I Zvi ZË¡veavqK GB Z_¨mg~‡n cÖ‡ekvwaKvi cv‡eb| 

mvs‡KwZK Dcv‡q wPwýZ DcvË mg~n cieZx© DcvË we‡køl‡bi Kv‡R e¨en„Z n‡e| Z_¨cÎ¸‡jv Zvjve× Wªqv‡i ivLv n‡e| weGBPwcAvB Gi 

AKz‡ckbvj †_ivwc wefv‡M I M‡el‡Ki e¨w³MZ j¨vcU‡c DcvËmg~‡ni B‡jKUªwbK fvm©b msM„nxZ _vK‡e|  

cÖZ¨vkv Kiv n‡”Q ‡h, GB M‡elYv cÖK‡íi djvdj wewfbœ †dviv‡g cÖKvwkZ Ges Dc ’̄vwcZ n‡e| †h †Kvb ai‡bi cÖKvkbv I Dc ’̄vcbvi †ÿ‡Î 

Z_¨mg~n Ggb fv‡e mieivn Kiv n‡e, †hb Avcbvi m¤§wZ Qvov Avcbv‡K ‡Kvb fv‡eB mbv³ Kiv bv hvq| Z_¨-DcvË cÖv_wgK fv‡e KvMRcÎ 

msMÖn Kiv n‡e |  

 

M‡elbv  m¤ú©‡K Rvb‡Z †Kv_vq †hvMv‡hvM Ki‡Z n‡e? 

M‡elbv cÖKíwUi wel‡q †hvMv‡hvM Ki‡Z PvB‡j A_ev M‡elbv cÖKíwUi m¤ú©‡K †Kvb cÖkœ _vK‡j,GLb A_ev cieZ©x‡Z ‡h †Kvb mg‡q Zv 

wRÁvmv Kiv hv‡e| †m‡ÿ‡Î Avcwb M‡el‡Ki mv‡_ D‡jøwLZ 01918241868 (Z…Yv Av³vi wjRv) bv¤^v‡i †hvMv‡hvM Ki‡Z cv‡ib| GB M‡elbv 

cÖKíwU evsjv‡`k †nj&_ cÖ‡dkÝ Bbw÷wUDU, mvfv‡ii cÖvwZôvwbK ‰bwZKZv cwil` †_‡K (wmAviwc- weGBPwcAvB/AvB Avi we/১০/১৮/১২৩২ ) 

ch©v‡jvwPZ I Aby‡gvw`Z n‡q‡Q|GB M‡elbv cÖKí cwiPvjbv cÖm‡½ †h†Kvb DwØMœ A_ev Awf‡hvMKvix e¨w³ cÖvwZôvwbK ‰bwZKZv cwil‡`i mv‡_ 

GB bv¤^v‡i (7745464-5) †hvMv‡hvM Ki‡eb| 

 

M‡elbv  ‡_‡K wb‡R‡K cÖZ¨vnvi Kiv hv‡e wK?  

Avcwb m¤§wZ cÖ`vb Kiv ¯̂‡Ë¦I †h ‡Kvb mgq M‡elK‡K †Kvb e¨vL¨v cÖ`vb Kiv QvovB wb‡Ri AskMÖnb cÖZ¨vnvi Ki‡Z cvi‡eb| evwZj Kivi 

ci Z_¨mg~n wK e¨envi Kiv hv‡e wK hv‡ebv Zvi AbygwZ AskMÖnYKvixi cÖZ¨vnvic†Î (ïaygvÎ †¯̂”Qvq cÖZ¨vnviKvixi Rb¨ cÖ‡hvR¨) D‡jøL Kiv 

_vK‡e| 

AskMÖnYKvixi cÖZ¨vnvi cÎ 

(ïaygvÎ †¯̂”Qvq cÖZ¨vnviKvixi Rb¨ cÖ‡hvR¨) 

AskMÖnbKvixi bvg: ..................................................................... 

cÖZ¨vnvi Kivi Kvib: 

............................................................................................................................................................................................

............................................................................................................................................................................................

............................................................................................................................................................................................

............................................................................ 

c~e©eZx© Z_¨ e¨env‡ii AbygwZ _vK‡e wKbv?  

n¨vu/bv 

 

AskMÖnbKvixi bvg:  

AskMÖnbKvixi ¯̂vÿi:                                                          ZvwiL: 

 

*wbiÿi nq hw` 

AskMÖnbKvixi Av½y‡ji Qvc  

 

 

 

 

 

 

¯̂vÿxi bvg: 

¯̂vÿxi ¯̂vÿi:                                                                       ZvwiL: 
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ce©: 02 m¤§wZ cÎ 

 

"kvixwiK cÖwZewÜ †cvkvK kÖwgK‡`i †ckvMZ AskMÖn‡bi Ici Zv‡`i Kv‡Ri cwi‡e‡ki cÖfve "- kxl©K M‡elbvq AskMÖn‡bi Rb¨ Avgv‡K 

Avgš¿b Rvbv‡bv n‡q‡Q| Avwg c~e©wjwLZ Z_¨ cÎwU c‡owQ ev GUv Avgv‡K c‡o †kvbv‡bv n‡q‡Q| GB wel‡q Avgvi cÖkœ wRÁvmv Kivi my‡hvM wQj 

Ges †h †Kvb cÖ‡kœi Avwg mš‘yóRbK DËi †c‡qwQ| GB M‡elbvq GKRb AskMÖnbKvix nevi Rb¨ Avwg †m¦”Qvq m¤§wZ w`w”Q| 

AskMÖnbKvixi bvg:        

AskMÖnbKvixi ¯̂vÿi:                                         ZvwiL: 

 

*wbiÿi nq hw` 

 

AskMÖnbKvixi Av½y‡ji Qvc  

 

 

 

 

 

¯̂vÿxi bvg: 

¯̂vÿxi ¯̂vÿi:                                                                       ZvwiL: 

 

M‡elK I m¤§wZKvixi wee„wZ: 

Avwg AskMÖnbKvix‡K AskMÖnbKvixi Z_¨cÎwU c‡o ïwb‡qwQ Ges Avgvi m†e©v”P mvg_© Abyhvqx wbwðZ K‡iwQ †h, AskMÖnbKvixi  †evaMg¨ 

n‡q‡Q †h, wb†¤vœv³ welqmg~n mywbwðZ Kiv n‡e| 

1) mKj Z_¨ M‡elYvi Kv‡R e¨eüZ n‡e| 

2) Z_¨mg~n m¤ú~Y©fv‡e †Mvcbxq Kiv n‡e| 

3) AskMÖnbKvixi bvg I cwiPq cÖKvk Kiv n‡e bv| 

Avwg wbwðZ K‡iwQ †h, GB welq m¤ú©‡K AskMÖnbKvix‡K cÖkœ wRÁvmv Kivi my‡hvM †`qv n‡q‡Q  Ges AskMÖnbKvix †h mKj cÖkœ wRÁvmv Avgvi 

m†e©v”P mvg_ ©̈ Abyhvqx, ‡m¸‡jvi mwVK DËi cÖ`vb Kiv m¤¢e n‡q‡Q| Avwg wbwðZ K‡iwQ †h, †Kvb e¨w³‡K m¤§wZ `vb Ki‡Z eva¨ Kiv nqwb| 

wZwb Aev‡a A_ev †¯̂”Qvq m¤§wZ w`‡q‡Qb| 

 

AskMÖnbKvix‡K AskMÖnbKvixi Z_¨ I m¤§wZc‡Îi GKwU Abywjwc †`Iqv n‡q‡Q| 

 

M‡el‡Ki bvg:  

M‡el‡Ki ¯̂vÿi:        ZvwiL:   
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Appendix- VI 

বো লোদেশ কেলথ প্রদেশন্স ইন্সন্সটিউি ( বব আইচ বি আই ) 

অকুপেশনাল থেরাপে পিভাগ 

                    পি আর পে- চাোইন, িাভার, ঢাকা- ১৩৪৩, থেপলিঃ ০২-৭৭৪১৪০৪ 

                    তথয ের্ ম  

  

 ক োড ন ংঃ ……………………….. 

 িয়িিঃ ……………………….. 

 পলঙ্গিঃ      েুরুষ/ নারী 

 থ ািাইল নাম্বারিঃ ……………………………………….................. 

 বিিাপিক অিস্ািঃ      পিিাপিত/ অপিিাপিত  

 পশক্ষাগত থ াগযতািঃ …………………………………………… 

 ধ মিঃ ইিলা / পিন্দ ু/ পিষ্টান/ থিৌদ্ধ  

 িতম ান ঠিকানািঃ িাপি নং …………………………… থোিঃ………………….....................  োনা………………………………      

থেলা ………………………………… 

 স্ায়ী ঠিকানািঃ িাপি নং …………………………… থোিঃ…………………..................... োনা………………………………           

থেলা ………………………………… 

 েপরিাপরর িদিয িংখযািঃ ……………………………………….................. 

 থেশািঃ ……………………………………….................. 

 েদিীিঃ ……………………………………….................. 

 িাপষ মক আয়িঃ ……………………………………….................. 

 চাকুরীর ি য়কালিঃ ……………………………………….................. 
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 েূি মিতী থেশািঃ ……………………………………….................. 

 অপভজ্ঞতািঃ ………………………………………............................................................... 

 প্রপতিপিতার ধরণিঃ ……………………………………….................. 

 প্রপতিিতার ইপতিািিঃ 

 ক মিংস্াপনর না িঃ ……………………………………….................. 

 

অংশগ্রিণকারীর স্বাক্ষরিঃ                                                                         গদবষদ র স্বাক্ষরিঃ 

 তাপরখিঃ                                                                                                  তাপরখিঃ                                                                        
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Appendix- VII 

Bangladesh Health Professions Institute (BHPI) 

Department of Occupational Therapy 

CRP- Chapain, Savar, Dhaka-1343. Tel: 02-7745464-5, 7741404, Fax: 02-774506 

THE WORK ENVIRONMENT IMPACT SCALE (WEIS) [Version 2.0] 

Items Questions 

Time Demands: Time 

allotted for 

available/expected amount 

of work. 

• How do you feel about the amount of time you have to 

complete you work responsibilities? 

• Are there any times when you have too little or too much 

to do? 

• What happens if you have too little or too much work to 

do? 

Task Demands: The 

physical, cognitive, and/or 

emotional 

demands/opportunities of 

work tasks. 

• What is your job title? 

• Please describe what you do each day from the time you 

get to work until you leave. 

• What parts of your job challenge you too little or too 

much? Are there any parts of your job that demand more 

than you are capable of/trained for? 

• Are there any parts of your job you would like to change? 

Why? 

Appeal of Work Tasks: 

The appeal/enjoyableness 

or status/value of work 

tasks. 

• How did you come to choose this type of work? 

• What do you enjoy most about your work? Least? 

• What are you most or least proud of related to your work? 

• What do others (e.g., your family/spouse) think about the 

type of work you do? 

Work Schedule: The 

influence of work hours 

upon other valued roles, 

activities, and other self-

care needs. 

• Please describe your work schedule. How often do you 

get breaks? How long is your lunch/dinner break? Do you 

take your breaks and are there enough? 

• Does your work schedule change? Why? How often? Are 

you allowed to vary or change your work schedule? 

• How much vacation and sick time do you receive? Can 

you get time off for personal reasons? How does your 

workplace view such requests? 

• How would you say your work schedule affects your 

other activities and responsibilities outside of work? 

• How do you get to and from work? How does your work 

schedule affect your transportation to and from work? 

Co-Worker Interaction: 

Interaction/collaboration 

with co-workers required 

for job responsibilities. 

• Do you mainly work alone or as part of a team? 

• If on a team: What does this teamwork entail? How well 

are your and others' responsibilities on the team defined? 

How does the team's functioning affect your performance 

or satisfaction? 

• If alone: Are there occasions or situations in which you 

must interact with others? How is your work affected by 

these others? 

• What do you like or dislike about working (alone/as part 

of a team)? 

Work Group Membership: 

Social involvement with 

coworkers at work/outside 

of work. 

• Do you interact with your co-workers outside of what is 

required for work? 

• If so: What types of activities do you do? Is it expected 

that you participate in these activities? (If yes: how so?) 



ক োড ন ংঃ ……………………….. 

 

66 

 

• If not: Would you like to have involvement with your co-

workers outside work? 

• During the workday whom do you socialize with? Are 

you satisfied with this interaction, or would you like more 

or less social contact with others at work? 

Supervisor Interaction: 

Feedback, guidance, 

support and/or other 

communication or 

interaction with 

supervisor(s). 

• How many supervisors do you have? Can you describe 

your supervisor(s)? How often do you interact with your 

supervisor(s) and for what reasons? 

• How well does your supervisor give you feedback and 

support? How does your supervisor respond to your needs 

or suggestions? What would you like to see change, or 

what do you like? 

Work Role Standards: 

Overall climate of work 

setting expressed in 

expectations for quality, 

excellence, commitment, or 

achievement, and/or 

efficiency. 

• How would you characterize the climate or standards of 

your workplace? For example, is it competitive or relaxed? 

How much emphasis is there on quality, efficiency, and 

achievement? For example, what kind of employee do you 

think you are expected to be? 

• How does this climate influence what it's like to work 

there? What happens to persons who can't meet the 

expectations? How does it affect you? 

Work Role Style: 

Opportunity/expectation 

for autonomy/compliance 

when organizing, making 

requests, negotiating, and 

choosing how and what 

work tasks will be done 

daily. 

• Who determines what your workday is like, what you do 

and how you do it? To what degree are you 

required/allowed to make the decisions or suggestions that 

affect how your work is done? 

• How comfortable are you with this? How does it affect 

your performance, satisfaction or well-being? 

Interaction with Others: 

Interaction/communication 

with subordinates, 

customers, clients, 

audiences, students or 

others (excluding 

supervisor or coworkers). 

• Who else do you have contacts with throughout a 

workday besides your co-workers and supervisor? How 

does this contact affect your work? 

What do you enjoy or dislike about these interactions? Do 

you have adequate knowledge/training to interact 

effectively with these contacts? 

Rewards: Opportunities 

for job security, 

recognition/ advancement 

in position, and/or 

compensation in salary or 

benefits. 

Is your workplace a secure place to work? Can you 

advance there? 

Does it reward people for their accomplishments, time on 

the job, loyalty, etc.? 

• For example, does the workplace reward people with 

advancement, salary increases, increases in vacation, or 

other benefits when they do a good job and stay loyal to 

the organization? 

• What is your opinion of these rewards? Do they make 

your job feel secure? Do they make you feel like 

continuing in your present place of employment? 

Sensory Qualities: 

Properties of the workplace 

such as noise, smell, visual 

or tactile properties, along 

with temperature/climate 

• Are there any conditions in your workplace (temperature, 

sound, noise, smell or otherwise) that affect you? 

• If there are any conditions that are potentially noxious or 

interfere with your performance, concentration, comfort, 

how are they dealt with? 
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or air quality and 

ventilation. 

Architecture/Arrangement: 

Architecture or physical 

arrangement of and 

between work 

space(s)/environment(s). 

• How is your physical workspace organized? 

• How does the arrangement of the work area impact your 

ability to get your job done? 

• Can you get around/reach things/interact with others and 

do other things you need to do? 

• Is there anything you would like to change about your 

workspace? 

Ambience/Mood: The 

feeling/mood associated 

with the degree of privacy, 

friendliness, morale, 

excitement, anxiety, 

frustration in the 

workplace. 

• What is the social atmosphere at your workplace? (Are 

people generally happy, friendly, get along, feel good 

about work?) 

• How does the social atmosphere affect your mood and 

your performance at work? 

Properties of Objects: The 

physical, cognitive or 

emotional 

demands/opportunities of 

tools, equipment, materials 

and supplies. 

• What equipment, tools, materials and supplies do you 

work with? 

• What kind of intellectual or physical demands do these 

things place on you at work? 

• Do you have what you need to complete your work? 

• Can you work safely and comfortably with these objects? 

• Do you have the energy, concentration, strength, or 

endurance to handle the tools, materials, supplies, 

equipment you need to work with? 

Physical Amenities: Non-

work-specific facilities 

necessary to meet personal 

needs at work such as 

restrooms, lunchrooms, or 

break rooms. 

• Please describe the location and condition of the areas 

you have to rest in or take breaks. Do you feel these are 

adequate and comfortable? 

Meaning Of 

Objects/Products: What 

objects/products signify to 

a person? 

• What kind of materials or tools do you work with in your 

job? 

• Do you produce a particular object in your line of work? 

• How does it make you feel to work with these 

materials/tools/products? 
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Appendix- VIII 

evsjv‡`k †nj&_ cÖ‡dkÝ BbwówUDU (weGBPwcAvB) 

AKz‡ckbvj †_ivwc wefvM 

wmAviwcÑ PvcvBb, mvfvi, XvKvÑ1343. †Uwj: 02-7745464Ñ5,7741404, d¨v·: 02-774506                     IqvK© 

GbfvBib‡g›U Bgc¨v± † ‹̄j 

1. mg‡qi Pvwn`v: Kv‡Ri †ÿ‡Î eivÏK…Z mg‡qi Rb¨ mnRjf¨/cÖZ¨vwkZ Kv‡Ri cwigvb 

- Avcbvi Kv‡Ri `vwqZ¡¸‡jv m¤ú~Y© Ki‡Z †h cwigvb mgq eiv× _v‡K †m m¤ú‡K© Avcwb wK Abyfe K‡ib? 

- Ggb †Kvb mgq wK Av‡Q hLb Avcbv‡K Lye Kg ev Lye †ewk KvR Ki‡Z nq? 

- hLb Avcbv‡K Lye Kg ev Lye †ewk KvR Ki‡Z nq ZLb Kx nq? 

 

2. Kv‡Ri Pvwn`v: Kv‡Ri †ÿ‡Î kvixwiK, Ávbxq Ges A_ev gvbwmK Pvwn`v/my‡hvM| 

- Avcbvi c`gh©v`v wK? 

- Avcwb cÖwZw`b KvR ïiæ Kivi mgq †_‡K ‡kl Kiv ch©šÍ wK K‡ib AbyMÖn c~e©K Zv    

  eY©bv Ki‡Z cvi‡eb Kx? 

- Avcbvi Kv‡Ri †Kvb Ask¸‡jv Avcbv‡K Lye Kg ev Lye †ewk P¨v‡jÄ Gi g‡a¨ †d‡j?  

-Avcbvi Kv‡Ri Ggb †Kvb Ask Av‡Q wK hv Avcwb hZUv mÿg/cÖwkwÿZ Zvi †_‡K †ewk `vex   K‡i? 

- Avcbvi PvKixi †Kv‡bv Ask wK Avcwb cwieZ©b Ki‡Z Pvb? †Kb? 

 

3. Kv‡Ri Ae`vb: Av‡e`b/Dc‡fvM¨Zv ev Ae ’̄v/Kv‡Ri gvb 

- Avcwb wKfv‡e GB ai‡bi KvR wbe©vPb K‡i‡Qb? 

- Avcwb Avcbvi Kv‡Ri †KvbwU me‡P‡q †ewk Dc‡fvM K‡ib? †KvbwU Kg Dc‡fvM K‡ib? 

- Avcbvi Kv‡Ri mv‡_ m¤úwK©Z †Kvb welqwU wb‡q me‡P‡q †ewk A_ev Kg Me©‡eva K‡ib? 

- Ab¨iv  (D`v: Avcbvi cwievi/¯^vgx/¯¿x) Avcbvi Kv‡Ri aib m¤ú‡K© wK wPšÍv K‡i? 

 

4. Kv‡Ri mgqm~Px: Ab¨vb¨ g~j¨evb e¨w³MZ ˆ`bw›`b Kg©KvÛ Ges Ab¨vb¨ wb‡Ri h‡Zœi Pvwn`vi Dci Kg©N›Uvi cÖfve| 

- Avcbvi Kv‡Ri mgqm~Px eY©bv Kiæb| Avcwb KZÿb cici weiwZ cvb? Avcbvi ỳcyi/iv‡Zi Lvev‡ii weiwZ KZÿY? 

Avcwb wK weiwZ †bb Ges †mwU wK Avcbvi Rb¨ h‡_ó  

- Avcbvi Kv‡Ri mgqm~Px Kx cwieZ©b nq? †Kb? KZUv NbNb? Avcwb wK Avcbvi Kv‡Ri mgqm~Px cwieZ©‡bi AbygwZ 

cvb? 

- Avcwb KZw`b AeKvk Ges Amy¯’Zv RwbZ QzwU cvb? Avcwb Avcbvi e¨w³MZ Kvi‡bi Rb¨ QzwU cvb? Avcbvi Kg©‡ÿ‡Î 

G ai‡bi Aby‡iva‡K wKfv‡e †`‡L? 

- Avcbvi Kv‡Ri mgqm~Px Avcbvi Ab¨vb¨ e¨vw³MZ Kg©KvÛ Ges Kv‡Ri evwn‡ii `vwqZ¡¸‡jv‡K wKfv‡e cÖfvweZ Ki‡Q? 

- Avcwb Avcbvi Kg©¯’‡j wKfv‡e hvIqv-Avmv K‡ib? Avcbvi Kv‡Ri mgqm~Px Avcbvi Kg©¯’‡j hvIqv-Avmv‡K wKfv‡e 

cÖfvwZ K‡i? 

 

5. mnKg©x‡`i mv‡_ †hvMv‡hvMt PvKwii `vwqZ¡ cvj‡bi mgq mnKg©x‡`i mv‡_  

    †hvMv‡hvM/mn‡hvwMZv|  

- Avcwb wK cÖavbZ GKv A_ev GKwU `‡ji Ask wn‡m‡e KvR K‡ib? 
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- hw` `jMZ nq: G `jMZ KvR Kx‡mi mv‡_ RwoZ ? Avcbvi Ges `‡ji Ab¨vb¨‡`i `vwqZ¡ Kxfv‡e msÁvwqZ Kiv hvq? 

wKfv‡e `‡ji Ab¨vb¨‡`i KvR Avcbvi KvR‡K cÖfvweZ K‡i ev mš‘ywó ‡`q? 

- hw` GKv nqt Avcbvi Kv‡R wK Ggb  mgq ev cwiw¯’wZ Av‡Q hLb Avcbv‡K Ab¨vb¨‡`i mv‡_ Aek¨B †hvMv‡hvM Ki‡Z 

nq ? Avcbvi KvR Kxfv‡e Ab¨vb¨‡`i Øviv cÖfvweZ nq? 

- Kv‡Ri †ÿ‡Î Avcwb †KvbwU cQ›`/AcQ›` K‡ib? (GKv/GKwU `‡ji Ask wn‡m‡e)? 

 

6. `jMZ Kv‡Ri m`m¨: mnKg©x‡`i mv‡_ Kv‡R/Kv‡Ri evB‡i mvgvwRK m¤úK© _vKv| 

- Kv‡Ri evB‡i Avcwb wK Avcbvi mnKg©x‡`i mv‡_ †hvMv‡hvM K‡ib? 

- hw` K‡ib: wK ai‡bi Kvh©µg K‡ib? G ai‡bi Kvh©µ‡g Avcbvi AskMÖnb wK cÖZ¨vkv Kiv nq? (hw` nu¨v nq, Z‡e 

wKfv‡e?) 

- hw` bv K‡ib t Avcwb wK Kv‡Ri evB‡i Avcbvi mnKg©x‡`i mv‡_ †hvMv‡hvM Ki‡Z ev RwoZ n‡Z Pvb? 

- Kg©‡ÿ‡Î Kvi mv‡_ mvgvwRK †hvMv‡hvM K‡ib? Avcwb Kx GB †hvMv‡hv‡M Lywk A_ev Kg©‡ÿ‡Î Ab¨vb¨‡`i mv‡_ Av‡iv 

†ewk ev Kg mvgvwRK †hvMv‡hvM Ki‡Z Pvb? 

 

7. ‡hvMv‡hvM: cÖwZwµqv, wb‡`©kbv, mg_©b Ges/A_ev Ab¨vb¨ †hvMv‡hvM A_ev mycvifvBRvi Gi mv‡_ wK †hvMv‡hvM Av‡Q? 

- Avcbvi KqRb mycvifvBRi Av‡Q Ges Avcwb wK Avcbvi mycvifvBRvi m¤ú‡K© eY©bv Ki‡Z cvi‡eb? Avcwb KZevi 

Avcbvi mycvi fvBRvi Gi mv‡_ †hvMv‡hvM K‡ib Ges †Kb? 

- Avcbvi mycvi fvBRvi Avcbv‡K cÖwZwµqv Ges mg_©b KZUv fv‡jvfv‡e †`q? Avcbvi mycvi fvBRvi Avcbvi cÖ‡qvRb 

Ges cig‡g© wKfv‡e mg_©b †`q? Avcwb Kx ai‡bi cwieZ©b †`L‡Z Pvb A_ev wK cQ›` K‡ib? 

 

8. Kv‡Ri f~wgKvi gvb: Kg©‡ÿ‡Îi mvgMÖxK cwi‡e‡ki gvb, †kÖôZ¡, cÖwZkÖæwZ ev AR©b Ges/A_ev `ÿZvi Rb¨ hv cÖZ¨vkv 

cÖKvk Kiv| 

- Avcwb Kxfv‡e Avcbvi Kg©‡ÿ‡Îi cwi‡ek A_ev gvb‡K wPwýZ Ki‡eb? D`vnib mg~n, GUv Kx cÖwZ‡hvwMZv g~jK 

A_ev wbiæ‡Ïk? gvb, `ÿZv Ges AR©‡bi Dci KZUv ¸iæZ¡ †`qv nq? D`vnib¯^iæc, Avcbv‡K †Kvb ai‡bi Kg©Pvix 

wn‡m‡e cÖZ¨vkv Kiv nq| 

- wKfv‡e GB ai‡bi cwi‡ek †mLv‡b KvR Kivi †ÿ‡Î cÖfve †d‡j ? cÖZ¨vkvc~ib Ki‡Z e¨_© nq Zvi †ÿ‡Î Kx nq? GUv 

wKfv‡e Avcbv‡K cÖfvweZ K‡i? 

 

9. Kv‡Ri f~wgKvi aib? 

- Avcbvi Kg©w`em †Kgb n‡e †mUv †K wba©vib K‡i, Avcwb wK Ki‡eb Ges wKfv‡e wKfv‡e Ki‡eb? Avcbv‡K KZUzKz 

AbygwZ †`qv nq wm×všÍ wb‡Z A_ev civgk© w`‡Z hv Avcbvi KvR‡K m¤ú~Y© Ki‡Z cÖfvweZ K‡i? 

- Gi mv‡_ Avcwb KZUv ¯̂vQ›`¨‡eva K‡ib? GUv wKfv‡e Avcbvi Kg©`ÿZv, mš‘wó A_ev g½j‡K cÖfvweZ K‡i? 

 

10. Ab¨‡`i mv‡_ †hvMv‡hvM t Aatb¯’, L‡Ïi, †kÖvZv, QvÎ ev Ab¨‡`i mv‡_ †hvMv‡hvM  

       (mycvifvBRviiv ev‡`) ev mnKg©xiv ev‡`| 

- Avcbvi mnKg©x Ges mycvifvBRvi Qvov AviI Kvi Kvi mv‡_ cy‡iv Kg© w`e‡m Avcbvi †hvMv‡hvM Av‡Q? GB †hvMv‡hvM 

Avcbvi KvR‡K wKfv‡e cÖfvweZ K‡i? GB †hvMv‡hvM m¤ú‡K© Avcwb wK Dc‡fvM K‡ib I AcQ›` K‡ib? Avcbvi wK 

GB cwiwPwZi mv‡_ Kvh©Kifv‡e †hvMv‡hvM Kivi Rb¨ ch©vß Ávb/cÖwkÿY Av‡Q? 
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11. cyi®‹vi: Kv‡Ri wbivcËv, ¯̂xK…wZ/c‡`vbœwZ Ges/A_ev ÿwZc~ib, †eZb ev myweav| 

- Avcbvi Kg©‡ÿ‡Î wK Kv‡Ri wbivc` RvqMvq Avcwb wK †mLv‡b c‡`vbœwZ †c‡Z cv‡ib? †mLv‡b wK     

   Kg©Pvix‡`i K…wZZ¡, mgqvbyewZ©Zv, AvbyMZ¨ BZ¨vw`i Rb¨ cyi®‹…Z Kiv nq? 

-  D`vnib ¯^iæc t Kg©‡ÿ‡Î wK Kg©Pvix‡`i DbœwZ, †eZbe„w×, QzwU e„w× ev Ab¨ †Kvb my‡hvM †`qvi  

    gva¨‡g cyi¯‹…Z K‡i hLb Zviv †Kvb fvj KvR K‡i Ges ms¯’vi cÖwZ AbyMZ _v‡K? 

- GB cyi®‹vi m¤ú‡K© Avcbvi gZvgZ Kx? Zviv wK Avcbvi Kg©wbivcËv w`‡Z †c‡i‡Qb? Avcbvi   

   eZ©gvb Kv‡Ri RvqMv Pjgvb _vK‡e e‡j Zviv wK Avcbv‡K Abyfe Kwi‡q‡Qb? 

 

12. ms‡e`bkxj ¸bvejx: Kg©‡ÿ‡Îi ˆewkó¨, †hgb kã, MÜ, „̀k¨ ev ¯úk© Gi cvkvcvwk ZvcgvÎv, Rjevqy ev evqygvb Ges 

evqy PjvPj| 

- Avcbvi Kg©‡ÿ‡Î Ggb †Kvb Ae¯’v (ZvcgvÎv, kã, †Kvjvnj, MÜ ev Ab¨wKQz) hv Avcbv‡K cÖfvweZ K‡i? 

- †mLv‡b wK Ggb ‡Kvb Ae¯’v Av‡Q hv m¤¢ve¨ ÿwZKviK ev hv Avcbvi Kg©`ÿZv g‡bv‡hvM, ¯̂w¯Í‡Z mgm¨v ˆZwi K‡i, 

†m¸‡jv wKfv‡e †gvKvwejv Kiv nq? 

 

13. ¯’vcZ¨/web¨vm: ¯’vcZ¨ ev e¯‘MZ web¨vm Ges Kv‡Ri g‡a¨ ¯’vb/cwi‡ek| 

- Avcbvi Kg©‡ÿ‡Îi cwi‡ek wKfv‡e mvRv‡bv? 

- Avcbvi †Kvb KvR m¤úbœ Ki‡Z Kg©‡ÿ‡Îi web¨vm e¨e¯’v wKfv‡e Avcbvi Kg©ÿgZv‡K cÖfvweZ K‡i  

- Avcwb wK Pvicv‡k hvIqv/‡Kvb RvqMvq †cŠQv‡Z / Ab¨‡`i mv‡_ †hvMv‡hvM Kiv Ges Ab¨vb¨ cÖ‡qvRbqxq KvR Ki‡Z 

cv‡ib? 

- Avcbvi Kg©‡ÿ‡Î wK Ggb wKQz Av‡Q, hv Avcwb cwieZ©b Ki‡Z Pvb? 

 

14. Av‡eM/‡gRvR: Avcbvi Kg©‡ÿ‡Îi †MvcbxqZv, eÜzZ¡, g‡bvej, D‡ËRbv, D‡ØM, nZvkv hv Abyf~wZ/‡gRvR Gi mv‡_ 

RwoZ| 

-Avcbvi Kg©‡ÿ‡Îi mvgvwRK cwi‡ek †Kgb? 

  (mvavibZ gvbyl wK KvR wb‡q Lywk, eÜzZ¡c~Y©, mn‡R †gjv‡gkv K‡i, KvR m¤ú‡K© fv‡jv‡eva K‡i) 

- mvgvwRK cwi‡ek Avcbvi †gRvR  Ges Avcbvi Kg©‡ÿ‡Îi Kg©ÿgZv‡K wKfv‡e cÖfvweZ K‡i? 

 

15. e¯‘i ˆewkó¨: kvixwiK, Ávbxi A_ev gvbwmK Pvwn`v/miÄv‡gi my‡hvM, miÄvg, DcKiY Ges mieivn| 

- Avcwb †Kvb ai‡bi miÄvg, DcKib Ges mieivn wb‡q KvR K‡ib? 

- Avcbvi Kv‡Ri ‡ÿ‡Î †Kvb ai‡bi eyw×wfwËK I kvixwiK Pvwn`v cÖ‡qvRb? 

- Avcbvi KvR m¤úbœ Kivi Rb¨ hv cÖ‡qvRb Zv wK Avcbvi Av‡Q? 

- Avcwb wK GB e¯‘¸‡jv w`‡q wbivc‡` Ges Avivg`vqK fv‡e KvRwU Ki‡Z cv‡ib? 

- Avcbvi wK GB miÄvg, DcKib, mieivn cwiPvjbv Ki‡Z cÖ‡qvRbxq kw³, g‡bv‡hvM, mvg_©¨ ev ˆah©¨ Av‡Q? 

 

16. kvixwiK myweav: e¨w³MZ Pvwn`v c~i‡bi Rb¨ Kv‡Ri mv‡_ m¤úwK©Z bq Ggb cÖ‡qvRbxq myweav mg~n †hgb t Uq‡jU, 

Lvevi Kÿ ev wekÖvgKÿ| 

- Avcbv‡K wekÖvg AZev weiwZ wb‡Z nq †h RvqMvq †mB RvqMv Ges Gi Ae¯’v m¤ú‡K© eY©bv Kiæb| Avcwb wK g‡b K‡ib 

G¸‡jv ch©vß Ges Avivg`vqK? 

 

17. e¯‘/c‡b¨i D‡Ïk¨: †Kvb e¯‘/cb¨ GKRb e¨w³i Kv‡Q ¸iæZ¡c~Y©? 

- Avcbvi PvKwii Rb¨ Avcwb †Kvb ai‡bi mvgMÖx/miÄvg wb‡q KvR K‡ib? 

- Avcbvi Kv‡Ri jvB‡b Avcwb wK wbw ©̀ó †Kvb wKQz cÖ¯‘Z / Drcv`b K‡ib? 

- G ai‡bi e¯‘/mvgMÖx/miÄvg w`‡q KvR Ki‡Z Avcbvi †Kgb †eva nq? 
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Appendix- IX 

 

evsjv‡`k †nj&_ cÖ‡dkÝ BbwówUDU (weGBPwcAvB) 

AKz‡ckbvj †_ivwc wefvM 

wmAviwcÑ PvcvBb, mvfvi, XvKvÑ1343. †Uwj: 02-7745464Ñ5,7741404, d¨v·: 02-774506 

IqvK© GbfvBib‡g›UBgc¨v± † ‹̄j 

 

bx‡Pi cÖwZwU AvB‡Ug Kv‡Ri cwi‡e‡ki GKwU ˆewkó¨ †evSvq Ges GKwU 4-c‡q›U †¯‹j Abyhvqx †¯‹vi Kiv nq| 

Avcbvi †iwUs cÖwZdwjZ Kiv DwPr †h cÖwZwU cwi‡ekMZ ˆewkó¨ Kg©ÿgZv, mš‘wó Ges 

kvixwiK/gvbwmK/mvgvwRK Kj¨v‡bi †ÿ‡Î Kgx©‡`i Pvwn`v ev cQ›`¸wj Kvh©Kwi Kxfv‡e cÖfve †d‡j (mg_©b ev 

n¯Í‡ÿc)| 

mve©Rbxb †iwUs †¯‹j 

‡iwUs A_© weeiY 

4 `„pfv‡e mg_©b GB cwi‡ekMZ ˆewkó¨ bvix/cyiæl Kv‡Ri Kg©ÿgZv, mš‘wó Ges kvixwiK/ 

gvbwmK/mvgvwRK Kj¨vY‡K `„pfv‡e mg_©b K‡i| (GB †iwUs e¨vwZµwg mgw_©Z 

AvB‡Ug ¸wj‡Z †`qv DwPr) 

3 mg_©b GB cwi‡ekMZ ˆewkó¨ bvix/cyiæl Kv‡Ri Kg©ÿgZv, mš‘wó Ges kvixwiK/ 

gvbwmK/mvgvwRK Kj¨vY‡K  `„pfv‡e mg_©b K‡i| (GB †iwUs ch©vß mgw_©Z 

AvB‡Ug ¸wj‡Z †`qv DwPr) 

2 n¯Í‡ÿc GB cwi‡ekMZ ˆewkó¨ bvix/cyiæl Kv‡Ri Kg©ÿgZv, mš‘wó GeskvixwiK/ 

gvbwmK/mvgvwRK Kj¨vY‡K n¯Í‡ÿc K‡i| 

1 `„pfv‡e n¯Í‡ÿc GB cwi‡ekMZ ˆewkó¨ bvix/cyiæl Kv‡Ri Kg©ÿgZv, mš‘wó Ges kvixwiK/ 

gvbwmK/mvgvwRK Kj¨vY‡K  `„pfv‡e n¯Í‡ÿc K‡i| 

0 cÖ‡hvR¨ bq AvB‡Ug‡K †iwUs Kivi Rb¨ chv©ß Z_¨ †bB ev AvB‡UgwU K¬¨vB‡›Ui wbw`©ó 

Ae¯’v‡b cÖ‡hvR¨ bq| 

ZvwiL:  

1. mg‡qi Pvwn`v: Kv‡Ri †ÿ‡Î eivÏK…Z 

mg‡qi Rb¨ mnRjf¨/cÖZ¨vwkZ Kv‡Ri 

cwigvb 

10. Ab¨‡`i mv‡_ †hvMv‡hvM t Aatb¯’ , L‡Ïi, †kÖvZv, 

QvÎevAb¨‡`i mv‡_ †hvMv‡hvM (mycvifvBRviivev‡`) ev mnKg©xiv 

ev‡`| 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

2. Kv‡Ri Pvwn`v: Kv‡Ri †ÿ‡Î kvixwiK, 

Ávbxq Ges A_ev gvbwmK Pvwn`v/my‡hvM| 

11. cyi®‹vi t Kv‡Ri wbivcËv, ¯̂xK…wZ/c‡`vbœwZ Ges/A_ev 

ÿwZc~ib, †eZb evmyweav| 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

3. Kv‡Ri Ae`vb : Av‡e`b/Dc‡fvM¨Zv ev 

Ae¯’v/Kv‡Ri gvb 

12. ms‡e`bkxj ¸bvejx t Kg©‡ÿ‡Îi ˆewkó¨, †hgb kã, MÜ, 

`„k¨ ev ¯úk© Gi cvkvcvwk ZvcgvÎv, Rjevqy ev evqygvb Ges 
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evqyPjvPj| 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

4. Kv‡Ri mgqm~Px: Ab¨vb¨ g~j¨evb 

e¨w³MZ ˆ`bw›`b Kg©KvÛ Ges Ab¨vb¨ 

wb‡Ri h‡Zœi Pvwn`vi Dci Kg© N›Uvi 

cÖfve| 

13. ¯’vcZ¨/web¨vmt ¯’vcZ¨ ev e¯‘MZ web¨vm Ges Kv‡Ri g‡a¨ 

¯’vb/cwi‡ek| 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

5. mnKg©x‡`i mv‡_ †hvMv‡hvMt PvKwii 

`vwqZ¡ cvj‡bi mgq mnKg©x‡`i mv‡_| 

14. Av‡eM/‡gRvR t Avcbvi Kg©‡ÿ‡Îi †MvcbxqZv, eÜzZ¡, 

g‡bvej, D‡ËRbv, D‡ØM, nZvkv hv Abyf~wZ/‡gRvR Gi mv‡_ 

RwoZ| 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

6. `jMZ Kv‡Ri m`m¨ t mnKg©x‡`i mv‡_ 

Kv‡R/Kv‡Ri evB‡I mvgvwRK m¤úK© _vKv| 

15. e¯‘i ˆewkó¨ t kvixwiK, Ávbxi A_ev gvbwmK 

Pvwn`v/miÄv‡gi my‡hvM, miÄvg, DcKiY Ges mieivn| 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

7. ‡hvMv‡hvM t cÖwZwµqv, wb‡`©kbv, mg_©b 

Ges/A_ev Ab¨vb¨ †hvMv‡hvM A_ev 

mycvifvBRvi Gi mv‡_ wK †hvMv‡hvM Av‡Q ? 

16. kvixwiK myweav t e¨w³MZ Pvwn`v c~i‡bi Rb¨ Kv‡Ri mv‡_ 

m¤úwK©Z bq Ggb cÖ‡qvRbxq myweavmg~n †hgb t Uq‡jU, Lvevi 

Kÿ ev wekÖvgKÿ| 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

8. Kv‡Ri f~wgKvi gvbt Kg©‡ÿ‡Îi mvgMÖxK 

cwi‡e‡ki gvb, †kÖôZ¡, cÖwZkÖæwZ ev AR©b 

Ges/A_ev `ÿZvi Rb¨ hv cÖZ¨vkv cÖKvk 

Kiv| 

17. e¯‘/c‡b¨i D‡Ïk¨ t †Kvb  e¯‘/cb¨ GKRb e¨w³i Kv‡Q 

¸iæZ¡c~Y© ? 

1 2 3 4 cÖ‡hvR¨ bq 1 2 3 4 cÖ‡hvR¨ bq 

gšÍe¨  gšÍe¨  

9. Kv‡Ri f~wgKvi aib ? gZvgZ: 

1 2 3 4 cÖ‡hvR¨ bq  

gšÍe¨   
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Appendix- X 

Bangladesh Health Professions Institute (BHPI) 

Department of Occupational Therapy 
CRP- Chapain, Savar, Dhaka-1343. Tel: 02-7745464-5, 7741404, Fax: 02-774506 

OCAIRS Physical Disabilities Interview Questions (Form 1) 
Social 

Environment 

First, I would like to look at how things are for you at home in regards to family or 

homecare support and how this helps you with your daily life. 

Do you live alone? 

Do you have friends/family/neighbors who visit you regularly? 

Do you have any home help? 

Are you happy with the help they (family/home help) provide you with at the moment? 
(Restricted/ more support/more independence) 

If you needed help or support do you feel you could count on your friends/family/home 

help? 

Are you able to keep in touch with family/friends? 

In your local area, are there places you go to regularly (i.e. church, bingo, drs, visit family 
etc), do you manage to get there ok? 

 

We have looked at what social support you have at home, I would like to move on to look at your actual 

house and local community to find out what equipment and support you have from that. 

Physical 

Environment 

What type of house is it? How many rooms do you have? 

Who owns your property? 

How do you manage the stairs at home? (Banisters) 

What is the layout of the house? 

At your front/ back door do you have steps? (Rails) 

Do you use a walking aid? 

We have looked at your home situation I would now like to find out a bit more about your daily routine. 

MORNING 

SELF-CARE 

ROUTINE 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I’d like you to talk me through your morning routine 

(NB: As each activity is discussed a range of questions are asked for each activity) 

Activity For each activity ask 

Bed Transfer 

Toileting 

Bathing/washing 
Dressing 

Chair Transfer 

 
 

 

 

 
 

 

 
 

 

 

Do you feel confident doing this activity (PC) 

Do you find this activity enjoyable/satisfying? (I) 

How important is this activity for you? (V) 

Can you physically do the activity? (MS) 

Do you have enough concentration to complete the activity? (PS) 

Do you have the full responsibility for doing the activity? (R) 

Does someone help you? (SE) 

Where do you carry out this activity? Do you have any equipment to 
help you? (PE) 

Do you have a routine when doing this activity? (H) 

Have you had difficult past experiences doing this activity? (PstE) 

Are you satisfied with your morning self-care routine (H)? 

BREAKFAST I’d like you to talk me through your breakfast routine 

Activity For each activity ask 

Making Breakfast Do you make your own breakfast? (R) 

What do you have for breakfast? Do you have a routine when making 

your breakfast? 

When do you have breakfast? (H) 

Do you feel confident with this activity? (PC) 
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Do you find this activity enjoyable/satisfying? (I) 

How important is this activity for you? (V) 

Can you physically do the activity? (MS) 

Do you have enough concentration to complete the activity? (PS) 

Does someone help you? (SE) 

Where do you have your breakfast? (PE) 

Do you use any equipment to help you make your breakfast? (PE) 

Have you had difficult past experiences doing this activity? (PstE) 

Are you satisfied with your breakfast routine? (H) 

MORNING How do you typically spend your mornings? 

LUNCH I’d like you to talk me through your lunch routine 

Activity For each activity ask 

Making Lunch Do you make your own lunch? (R) 

What do you have for lunch? Do you have a routine when making 

your lunch? 

When do you have lunch? (H) 

Do you feel confident with this activity? (PC) 

Do you find this activity enjoyable/satisfying? (I) 

How important is this activity for you? (V) 

Can you physically do the activity? (MS) 

Do you have enough concentration to complete the activity? (PS) 

Does someone help you? (SE) 

Where do you have your lunch? (PE) 

Do you use any equipment to help you make your lunch? (PE) 

Have you had difficult past experiences doing this activity? (PstE) 

Are you satisfied with your lunch routine? (H) 

AFTERNOON How do you typically spend your afternoons? 

Activity For each activity ask 

Do you go out? 

Attend any 
clubs/day 

centers? 

Meet friends? 

Do you go out to 
work? 

Do you have 

responsibilities? 

Do you feel confident doing this activity? (PC) 

Do you find this activity enjoyable/satisfying? (I) 

How important is this activity for you? (V) 

Can you physically do the activity? (MS) 

Do you have enough concentration to complete activity? (PS) 

Do you have the full responsibility for doing the activity? (R) 

Does someone help you? (SE) 

Where do you carry out this activity? Do you have any equipment to 
help you? (PE) 

Do you have a routine when doing this activity? (H) 

Have you had difficult past experiences doing this activity? (PstE) 

Are you satisfied with your afternoon routine? 

EVENING 

MEAL 

I’d like you to talk me through your evening meal routine 

Activity For each activity ask 

Evening meal Do you make your own evening meal? (R) 

What do you have for evening meal? Do you have a routine when 
making your evening meal? 

When do you have evening meal? (H) 

Do you feel confident with this activity? (PC) 

Do you find this activity enjoyable/satisfying? (I) 

How important is this activity for you? (V) 
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Can you physically do the activity? (MS) 

Do you have enough concentration to complete the activity? (PS) 

Does someone help you? (SE) 

Where do you have your evening meal? (PE) 

Do you use any equipment to help you make you evening meal? (PE) 

Have you had difficult past experiences doing this activity? (PstE) 

Are you satisfied with your evening meal routine? (H) 

EVENINGS 

 

 

 

 

 

 

How do you typically spend your evenings? 

Activity For each activity ask 

Do you go out? 

Attend any 
clubs/day centers? 

Meet friends? 

Do you go out to 

work? 
Do you have 

responsibilities? 

 
 

Do you feel confident doing this activity? (PC) 

Do you find this activity enjoyable/satisfying? (I) 

How important is this activity for you? (V) 

Can you physically do the activity? (MS) 

Do you have enough concentration to complete the activity? (PS) 

Do you have the full responsibility for doing the activity (R) 

Does someone help you? (SE) 

Where do you carry out this activity? Do you have any equipment to 

help you? (PE) 

Do you have a routine when doing this activity? (H) 

Have you had difficult past experiences doing this activity? (PstE) 

Are you satisfied with your evening routine? 

NIGHT Activity For each activity ask 

Undressing/ self- 

care 
Bed Transfers 

Do you have to 

get up to use the 

toilet overnight? 
Do you have 

responsibility for 

supporting a 
partner to get up 

during the night? 

Do you feel confident doing this activity? (PC) 

Do you find this activity enjoyable/satisfying? (I) 

How important is this activity for you? (V) 

Can you physically do the activity? (MS) 

Do you have enough concentration to complete the activity? (PS) 

Do you have the full responsibility for doing the activity? (R) 

Does someone help you? (SE) 

Where do you carry out this activity? Do you have any equipment to 
help you? (PE) 

Do you have a routine when doing this activity? (H) 

Have you had difficult past experiences doing this activity? (PstE) 

Are you satisfied with your over-night routine? 

Goals What things do you want to be able to do that you are currently unable to do? 

What things are important for you to be able to get back to doing at home? 

Do you ever set realistic plans for the future? Do you feel you have managed to achieve 
any of these plans? 

Do you have any plans for the next week? 

How do you feel you will manage to accomplish that? 

Do you have any longer term plans for the foreseeable future? 

What do you think you will do to achieve these goals? 

We often set goals and sometimes looking back over past experiences helps us figure out 

how we will achieve future goals. 

Interpretation Overall in your life do you feel you have had the typical ups and downs? 



ক োড ন ংঃ ……………………….. 

 

76 

 

of past 

experiences 

Do you feel your life has been better or worse than normal? 

You said you have had a better/ worse/normal life; can you identify a good time in your 
life? 

And a bad? 

How did these ups and downs affect you? 

Often how we have managed in the past helps us manage in the future, at the moment you have XXXX and 

that is why you are in hospital. This may mean things may be different for you when you are discharged from 

the hospital. 

Readiness for 

change 

You described XXX as a good / bad time that must have been a big event, how did you 

adjust to this change? 

Our daily routines change overtime do you feel you cope with changes to your routines? 

If someone gives you advice or feedback about your life, how does it make you feel, how 

do you react to this? 

We have looked at many things within your life and all this information helps us together 
to plan your occupational therapy treatment. While you have been in the hospital you said 

you are worried/ concerned/ not managing XXX. Are these things you would like to look 

at while you are in the hospital to help you when you are discharged??? 
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Appendix- XI 

evsjv‡`k †nj&_ cÖ‡dkÝ BbwówUDU (weGBPwcAvB) 

AKz‡ckbvj †_ivwc wefvM 

wmAviwcÑ PvcvBb, mvfvi, XvKvÑ1343. †Uwj: 02-7745464Ñ5,7741404, d¨v·: 02-774506 

AKz‡ckbvj m¨viKvg÷vb‡Qm A¨v‡mm‡g›U B›UviwfD GÛ iwUs †¯‹j 
mvgvwRK cwi‡ek 

cÖ_gZ Avwg †`L‡P PvB †h cwievi Ges cvwievwiK mg_©b Gi †ÿ‡Î  Avcbvi Rb¨ wRwbm¸‡jv †Kgb Ges wKfv‡e GwU 

Avcbvi ˆ`bw›`b Rxe‡b mvnvh¨ K‡i| 

 Avcwb wK GKv _v‡Kb? 

 Avcbvi eÜz/cwievi / cÖwZ‡ekxiv wK wbqwgZ Avcbv‡K cwi`k©b K‡ib ev †`L‡Z ev †LuvR Lei wb‡Z Av‡mb| 

 Avcbvi wK †Kvb cvwievwiK mvnvh¨ Av‡Q? Avcbvi cwievi †_‡K  wK mvnvh¨ K‡i  

 GB gyû‡Z© Zviv (cwievi/cvwievwiK mvnvh¨) †h mvnvh¨ cÖ`vb Ki‡Q Zv‡Z wK Avcwb Lykx? (mxge×/Av‡iv 

mvnvh¨/Av‡iv ¯̂vaxbZvÑ  

 hw` Avcbvi mvnvh¨ ev mn‡hvMxZvi cÖ‡qvRb nq Zvn‡j Avcwb g‡b K‡ib †h Avcbvi eÜz‡`i/cwievi/evwoi mvnvh¨ 

Ki‡e? 

 Avcwb cwievi/eÜz‡`i mv‡_ †hvMv‡hvM ivL‡Z mÿg? 

 Avcbvi ’̄vbxq GjvKvq †Kvb RvqMv¸‡jv‡Z Avcwb wbqwgZ hvb (‡hgb PvP©, Zvm‡Ljv, cwievi cwi`k©b BZ¨vw`) 

Avcwb wK †mLv‡b wVKfv‡e †h‡Z cv‡ib? 

Avgiv GZÿb †`Ljvg Avcbvi evwo‡Z wK mvgvwRK mg_©b Av‡Q, GLb Avwg †`L‡ev Avcbvi wb‡Ri evox Ges 

¯’vbxq/m¤úª`v‡qi KvQ †_‡K Avcwb wK ai‡bi mvnvh¨ Ges miÄvg †c‡q _v‡Kb| 

e ‘̄MZ cwi‡ek 

 Avcbvi evwo wK ai‡bi, evwo‡Z KZ¸‡jv iæg Av‡Q 

 Avcbvi m¤úwËi gvwjK †K? 

 Avcwb evwo‡Z wmwo ¸‡jv wKfv‡e e¨envi K‡ib? 

 Avcbvi evwoi bKkv ev wWRvBb †Kgb? 

 Avcbvi mvg‡bi/wcQ‡bi `iRvq wK †Kvb avc Av‡Q? (‡iwjs) 

 Avcwb nvUvi mgq mnvqK DcKiY e¨envi K‡ib? 

Avgiv Avcbvi evoxi Ae ’̄v †`Ljvg ev evox m¤ú‡K© Rvbjvg GLb Avwg Avcbvi ˆ`bw›`b iæwUb m¤ú‡K© Rvb‡Z PvB| 

    mKv‡j wb‡Ri h‡Zœi iæwUb 

Kvh©µg 

 weQvbvq ¯’vbvšÍi (GK RvqMv †_‡K Ab¨ RvqMvq) 

 Uq‡jwUs 

 ‡Mvmj/‡aŠZKiY 

 ‡cvkvK cwiavb 

 ‡Pqv‡i ¯’vbvšÍi 

cÖwZwU Kvh©µ‡gi Rb¨ wRÁvmv 

 GB KvRwU Kivi mgq Avcwb wK AvZœwek¦vm Abyfe K‡ib? 

 Avcbvi Kv‡Q GB KvR¸‡jv wK Dc‡fvM¨/m‡šÍvlRbK g‡b nq? 

 Avcbvi Rb¨ GB KvRwU KZUv ¸iæZ¡c~Y©? 

 Avcwb wK kvwiwiKfv‡e KvRwU Ki‡Z cv‡ib? 
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 Avcbvi wK GB KvRwU Kivi m¤ú~Y© g‡bv‡hvM Av‡Q? 

 Avcwb wK GB KvRwU Kivi cy‡ivcwi `vwqZ¡ wb‡Z cv‡ib? 

 ‡KD wK Avcbv‡K mvnvh¨ K‡i? 

 Avcwb GB KvRwU †Kv_vq K‡ib? Avcbvi wK †Kvb mnvqK miÄvg Av‡Q? 

 Avcbvi wK GB Kv‡Ri Rb¨ †Kvb iæwUb Av‡Q? 

 AZx‡Z Avcbvi GB Kv‡Ri †Kvb KwVb AwfÁZv wQj? 

 Avcwb wK Avcbvi mKv‡ji wb‡Ri h‡Zœi cÖwZ mš‘ó? 

mKv‡ji bv Í̄v 

Avwg GLb Avcbv‡`i mKv‡ji bv¯Ívi iæwUb wb‡q K_v ej‡Z PvB 

Kvh©µg 

mKv‡ji bv¯Ívi ˆZwi 

cÖwZwU Kvh©µ‡gi Rb¨ wRÁvmv 

 Avcwb wK wb‡RB mKv‡ji bv¯Ív ˆZwi K‡ib? 

 Avcbvi mKv‡ji bv¯Ívi Rb¨ Kx iv‡Lb? Avcbvi mKv‡ji bv¯Ívi ˆZwii Rb¨ wK ‡Kvb iæwUb Av‡Q? 

 Avcwb KLb Avcbvi bv¯Ív Lvb? 

 Avcwb wK KvRwU Kivi mgq wb‡R‡K AvZœwek¦vmx g‡b K‡ib?  

 Avcbvi Kv‡Q GB Kv¸‡jv wK Dc‡fvM¨/m‡šÍvlRbK g‡b nq? 

 Avcbvi Rb¨ GB KvRwU KZUv ¸iæZ¡c~Y? 

 Avcwb wK kvwiwiKfv‡e KvRwU Ki‡Z cv‡ib? 

 Avcbvi wK GB KvRwU Kivi Rb¨ m¤úb© g‡bv‡hvM Av‡Q? 

 ‡KD wK Avcbv‡K mvnvh¨ K‡i GB Kv‡Ri Rb¨? 

 ‡Kv_vq mKv‡ji bv¯Ív K‡ib? 

 mKv‡ji bv¯Ív ˆZwii Rb¨ Avcwb wK †Kvb DcKiY Gi mvnvh¨ †bb ? 

 AZx‡Z Avcbvi GB Kv‡Ri Rb¨ †Kvb KwVb AwfÁZv wQj? 

 Avcwb wK mKv‡ji bv¯Ívi iæwU wb‡q mš‘ó? 

mKvj 

 Avcwb mvaviYZ mKv‡ji mgq wKfv‡e AwZevwnZ K‡ib? 

`ycy‡ii Lvevi 

Avwg GLb Avcbvi `ycy‡ii Lvevi wb‡q K_v ej‡Z PvB 

Kvh©µg 

`ycy‡ii Lvevi ‰Zwi 

cÖwZwU Kvh©µ‡gi Rb¨ wRÁvmv 

 Avcwb wK wb‡RB ỳcy‡ii Lvevi ˆZwi K‡ib? 

 Avcbvi `ycy‡ii Lvev‡i Rb¨ Kx Av‡Q? Avcbvi `ycy‡ii Lvevi ˆZwii Rb¨ wK †Kvb iæwUb Av‡Q? 

 Avcwb KLb Avcbvi `ycy‡ii Lvevi Lvb? 

 Avcwb wK GB KvRwU Kivi mgq AvZœwek¦vm Abyfe K‡ib? 

 Avcbvi Kv‡R GB KvR¸‡jv wK Dc‡fvM¨/m‡šÍvlRbK g‡b nq? 

 Avcbvi Rb¨ GB KvRwU KZUv ¸iæZ¡c~Y©? 

 Avcwb wK kvwiwiKfv‡e KvRwU Ki‡Z cv‡ib? 
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 Avcbvi wK GB KvRwU Kivi Rb¨ m¤ú~b© g‡bv‡hvM Av‡Q? 

 ‡KD wK Avcbv‡K mvnvh¨ K‡i GB Kv‡Ri Rb¨? 

 Avcwb ‡Kv_vq ỳcy‡ii Lvevi Lvb? 

 `ycy‡ii Lvevi ˆZwii Rb¨ Avcwb wK †Kvb miÄvg Gi mvnvh¨ †bb? 

 Avcbvi GB Kv‡Ri AZx‡Zi †Kvb KwVb AwfÁZv wQj? 

 Avcwb wK Avcbvi ỳcy‡ii Lvev‡ii iæwUb Gi Dci mš‘ó? 

weKvj 

Avcwb mvavibZ Avcbvi weKvj wKfv‡e KvUvb? 

Kvh©µg 

 Avcwb wK evB‡i hvb? 

 Avcwb wK †Kvb K¬ve A_ev †W †m›Uv‡i †hvM`vb K‡ib? 

 eÜz‡`i mv‡_ †`Lv K‡ib? 

 Avcwb wK †Kvb Kv‡Ri Rb¨ evB‡i hvb? 

 Avcbvi wK †Kvb `vwqZ¡ Av‡Q? 

cÖwZwU Kvh©µ‡gi Rb¨ wRÁvmv 

 Avcwb wK GB KvRwU Kivi mgq AvZœwek¦vm Abyfe K‡ib? 

 Avcbvi Kv‡Q GB KvR¸‡jv wK Dc‡fvM¨/m‡šÍvlRbK g‡b nq? 

 Avbcvi Rb¨ GB KvRwU KZUv ¸iæZ¡c~Y©? 

 Avcwb wK kvwiwiK fv‡e KvRwU Ki‡Z cv‡ib? 

 Avcbvi wK GB KvRwU Kivi m¤ú~Y© g‡bv‡hvM Av‡Q? 

 Avcwb wK GB KvRwU Kivi cy‡ivcywi `vwqZ¡ wb‡Z cv‡ib? 

 ‡KD wK Avcbv‡K mvnvh¨ K‡i? 

 Avcwb GB KvRwU †Kv_vq K‡ib? Avcbvi wK †Kvb mvnvh¨Kvix miÄvg Av‡Q? 

 Avcbvi wK GB Kv‡Ri Rb¨ †Kvb iæwUb Av‡Q? 

 Avcbvi GB Kv‡Ri AZx‡Zi †Kvb KwVb AwfÁZv wQj? 

 Avcwb wK Avcbvi weKv‡j iæwUb Gi Dci mš‘ó? 

Avwg GLb Avcbvi mÜ¨vi Lvevi wb‡q K_v ej‡Z PvB 

Kvh©µg 

mÜ¨vi Lvevi 

cÖwZwU Kvh©µ‡gi Rb¨ wRÁvmv 

 Avcwb wK Avcbvi mÜ¨vi Lvevi ˆZwi K‡ib? 

 Avcbvi mÜ¨vi Lvevi Rb¨ Kx Av‡Q? Avcbvi mÜ¨vi Lvevi ˆZwii Rb¨ wK †Kvb iæwUb Av‡Q? 

 Avcwb KLb Avcbvi mÜ¨vi Lvevi Lvb? 

 Avcwb wK GB KvRwU Kivi mgq AvZœwek¦vm Abyfe K‡ib? 

 Avcbvi Kv‡Q GB Kv¸‡jv wK Dc‡fvM¨/m‡šÍvlRbK g‡b nq? 

 Avcbvi Rb¨ GB KvRwU KZUv ¸iæZ¡c~Y©? 

 Avcwb wK kvixwiKfv‡e KvRwU Ki‡Z cv‡ib? 

 Avcbvi wK GB KvRwU Kivi m¤ú~Y© g‡bv‡hvM Av‡Q? 

 ‡KD wK Avbcv‡K mvnvh¨ K‡i? 
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 Avcwb †Kv_vq Avcbvi mÜ¨vi Lvevi Lvb? 

 mÜ¨vi Levi ˆZwii Rb¨ Avcwb wK †Kvb miÄvg Gi mvnvh¨ †bb? 

 Avcbvi GB Kv‡Ri AZx‡Zi †Kvb KwVb AwfÁZv wQj? 

 Avcwb wK Avcbvi mÜ¨vi Lvevi iæwUb Gi Dci mš‘ó? 

mÜ¨v t 

Avcwb mvaviYZ Avcbvi mÜ¨v wKfv‡e KvUvb? 

Kvh©µg 

 Avcwb wK evB‡i hvb? 

 Avcwb wK †Kvb K¬ve A_ev †W †m›Uv‡i †hvM`vb K‡ib? 

 eÜz‡`i mv‡_ †`Lv K‡ib? 

 Avcwb wK †Kvb Kv‡Ri Rb¨ evB‡i hvb? 

 Avcbvi wK †Kvb `vwqZ¡ Av‡Q? 

cÖwZwU Kvh©µ‡gi Rb¨ wRÁvmv 

 Avcwb wK GB KvRwU Kivi mgq AvZœwek¦vm Abyfe K‡ib? 

 Avcbvi Kv‡Q GB KvR¸‡jv wK Dc‡fvM¨/m‡šÍvlRbK g‡b nq? 

 Avbcvi Rb¨ GB KvRwU KZUv ¸iæZ¡c~Y©? 

 Avcwb wK kvwiwiK fv‡e KvRwU Ki‡Z cv‡ib? 

 Avcbvi wK GB KvRwU Kivi m¤ú~Y© g‡bv‡hvM Av‡Q? 

 Avcwb wK GB KvRwU Kivi cy‡ivcywi `vwqZ¡ wb‡Z cv‡ib? 

 ‡KD wK Avcbv‡K mvnvh¨ K‡i? 

 Avcwb GB KvRwU †Kv_vq K‡ib ? Avcbvi wK †Kvb mvnvh¨Kvix miÄvg Av‡Q? 

 Avcbvi wK GB Kv‡Ri Rb¨ †Kvb iæwUb Av‡Q? 

 Avcbvi GB Kv‡Ri AZx‡Zi †Kvb KwVb AwfÁZv wQj? 

 Avcwb wK Avcbvi weKv‡j iæwUb Gi Dci mš‘ó? 

ivZ 

Kvh©µg 

 ‡cvkvK cwieZ©Y/wb‡Ri hZœ 

 weQvbvq ¯’vbvšÍi 

 Avcbvi wK Uq‡jU e¨envi Gi Rb¨ iv‡Z DV‡Z nq? 

 Avcbvi wK †Kvb m½x iv‡Z DVv‡bvi `vwqZ¡ cvjb Ki‡Z nq? 

cÖwZwU Kvh©µ‡gi Rb¨ wRÁvmv 

 Avcwb wK GB KvRwU Kivi mgq AvZœwek¦vm Abyfe K‡ib? 

 Avcbvi Kv‡Q GB KvR¸‡jv wK Dc‡fvM¨/m‡šÍvlRbK g‡b nq? 

 Avcbvi Rb¨ GB KvRwU KZUv ¸iæZ¡c~Y©? 

 Avcwb wK kvwiwiKfv‡e KvRwU Ki‡Z cv‡ib? 

 Avcbvi wK GB KvRwU Kivi m¤ú~Y© g‡bv‡hvM Av‡Q? 

 Avcwb wK GBKvRwU Kivi cy‡ivcywi `vwqZ¡ wb‡Z cv‡ib? 

 ‡KD wK Avcbv‡K mvnvh¨ K‡i? 

 Avcwb GB KvRwU †Kv_vq K‡ib ? Avcbvi wK †Kvb mvnvh¨Kvix miÄvg Av‡Q? 
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 Avcbvi wK GB Kv‡Ri Rb¨ †Kvb iæwUb Av‡Q? 

 Avcbvi GB Kv‡Ri AZx‡Zi †Kvb KwVb AwfÁZv wQj? 

 Avcwb wK Avcbvi weKv‡j iæwUb Gi Dci mš‘ó? 

jÿ¨mg~n t 

 Avcwb †Kvb KvRwU Ki‡Z mÿg n‡Z Pvb †hwU Avcwb eZ©gv‡b Ki‡Z cv‡ib bv? 

 evwo‡Z wd‡i hvIqvi ci †Kvb KvR¸‡jv Ki‡Z cviv Avcbvi Rb¨ ¸iæZ¡c~Y©? 

 Avcwb KL‡bv fwel¨‡Zi Rb¨ ev Í̄em¤§Z cwiKíbv K‡i‡Qb? Avcwb wK g‡b K‡ib GB cwiKíbv¸‡jvi †KvbwU 

Avbcvi AR©b Kivi mÿgZv Av‡Q? 

 Avcbvi wK cieZ©x mßv‡ni Rb¨ †Kvb cwiKíbv Av‡Q? 

 Avcwb hv AR©Y Ki‡Z Pvb †mwU wKev‡e AR©Y Ki‡eb e‡j Avcwb g‡b K‡ib? 

 Avgiv cÖvqB jÿ¨ wba©vib Kwi Ges Avgv‡`i c~e© AwfÁZvi w`‡K wd‡i ZvKvB hv Avgv‡`i mvnvh¨ K‡i Avgiv 

wKfv‡e fwel¨Z jÿ¨mg~n AR©Y Kie? 

AZxZ AwfÁZvi e¨vL¨v 

Avcwb g‡b K‡ib Avcbvi cy‡iv Rxe‡b mvavibZ DÌvb cZb wQj? 

 Avcwb g‡b K‡ib Avcbvi Rxeb ¯̂vfvwe‡Ki ‡P‡q fvj ev Lvivc n‡Z cviZ? 

 Avcwb e‡j‡Qb Avcbvi 1 wU fvj/Lvivc/¯^vfvweK wQj Avcwb wK Avcbvi Rxe‡bi 1 wU fvj mgq kbv³ Ki‡Z 

cv‡ib? Ges 1 wU Lvivc mgq? 

 GB DÌvb cZb Avcbv‡K wKfv‡e cÖfvewZ KiZ? 

cwieZ©‡bi Rb¨ cÖ ‘̄Z  

 Avcwb 1 wU fvj ev Lvivc mgq eY©bv K‡iQb hv Aek¨B GKwU eo NUbv, GB cwieZ©‡bi mv‡_ Avcwb wKfv‡e 

gvwb‡q wb‡q‡Qb? 

 mg‡qi mv‡_ mv‡_ Avgv‡`i w`‡bi Kvh©µg cwieZ©b nq  Avcwb wK g‡b K‡ib GB cwieZ©‡bi mv‡_ Avcwb Lvc 

LvIqv‡Z †c‡i‡Qb? 

 hw` Rxeb m¤ú‡K© Avcbv‡K †KD †Kvb civgk© ev gZvgZ †`q, Avcwb wK Abyfe K‡ib, Avcwb G‡Z wKfv‡e 

cÖwZwµqv K‡ib? 
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Appendix- XII 

 

evsjv‡`k †nj&_ cÖ‡dkÝ BbwówUDU (weGBPwcAvB) 

AKz‡ckbvj †_ivwc wefvM 

wmAviwcÑ PvcvBb, mvfvi, XvKvÑ1343. †Uwj: 02-7745464Ñ5,7741404, d¨v·: 02-774506 

AKz‡ckbvj m¨viKvg÷vb‡Qm A¨v‡mm‡g›U B›UviwfD GÛ iwUs † ‹̄j Ges gšÍ‡e¨i mvivsk dg© 

 

P~ovšÍ gšÍe¨ 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 f~wgKv t 

m 

 †ckvMZ f~wgKv cÖwZdwjZ nq Kg©ÿg Rxeb hvc‡b 

 eZ©gvb f~wgKvi mv‡_ m¤ú~Y© cwiZ…wß Av‡Q 

 e¨vcK cwim‡i `vwqZ¡ cwic~Y© K‡i| 

A 

 †ckvMZ f~wgKv cÖwZdwjZ nq wKQzUv Kg©ÿg Rxeb hvc‡b 

 eZ©gvb f~wgKvi mv‡_ wKQzUv cwiZ…wß Av‡Q 

 mvgvb¨ Amyweav nq e¨vcK cwim‡i `vwqZ¡ cwic~Y© 

Ki‡Z| 

e 

 †ckvMZ f~wgKv Kg©ÿg Rxeb hvcb MVb Ki‡Z e¨_© 

nq| 

 eZ©gvb f~wgKvi mv‡_ Lye mvgvb¨ cwiZ…wß Av‡Q 

 †ewk Amyweav nq e¨vcK cwim‡i `vwqZ¡ cvjb 

Ki‡Z| 

mx 

 ‡Kvb †ckvMZ f~wgKv †bB 

 ‡ckvMZ f~wgKv †_‡K wew”Qbœ 

 e¨vcK cwim‡i `vwqZ¡ cvjb Ki‡Z cv‡i bv| 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Af¨vm t 

m 

 ‰`bw›`b Kg©cwiPvjbv AZ¨šÍ my-MwVZ 

 KvR, wekÖvg, wb‡Ri hZœ Ges Aem‡ii g‡a¨ mymgZv| 

 ‰`bw›`b Kg© cwiKíbv wb‡q mš‘wó 

e 

 ‰`bw›`b Kg©cwiKíbv wKQzUv myMwVZ 

 KvR, wekÖvg, wb‡Ri hZœ Ges Aem‡ii g‡a¨ wKQzUv 

mgZv 

 ‰`bw›`b Kg©cwiKíbv wb‡q wKQzUv mš‘wó| 

A 

 ‰`bw›`b Kg©cwiKíbv Lye mvgvb¨ myMwVZ 

 KvR, wekÖvg, wb‡Ri hZœ Ges Aem‡ii g‡a¨ Lye 

mvgvb¨ mgZv| 

 ‰`bw›`b Kg©cwiKíbv wb‡q Lye mvgvb¨ mš‘wó 

mx 

 ‰`bw›`b Kg©cwiKíbv myMwVZ bq| 

 KvR, wekÖvg, wb‡Ri hZœ Ges Aem‡ii g‡a¨ ‡Kvb 

mgZv †bB| 

 ‰`bw›`b Kg©cwiKíbv wb‡q Amš‘ó| 
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             P~ovšÍ gšÍe¨ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 e¨w³MZ Kvh©µg t 

m 

 mÿgZvi cÖwZ AZ¨šÍ AvZœwek¦vmx 

 cieZ©x Qq gvm mvd‡j¨i Rb¨ A‡cÿv 

 wKQz welq mbv³Kib (wZb  ev Gi †ewk) hv wb‡q 

Mwe©Z/fv‡jvfv‡e Ki‡Z cv‡i| 

e 

 mÿgZvi cÖwZ wKQzUv AvZœwek¦vmx 

 cieZ©x Qq gv‡mi g‡a¨ wKQzUv mvd‡j¨i Rb¨ A‡cÿv| 

 wKQz welq mbv³ Ki‡b mvgvb¨ Amyweav hv wb‡q 

Mwe©Z/fv‡jvfv‡e Ki‡Z cv‡i| 

A 

 mÿgZvi cÖwZ Lye mvgvb¨ AvZœwek¦vm 

 cieZ©x Qq gv‡mi g‡a¨ ¸iæZ¡c~Y© D‡ØM e¨_©Zvi e¨vcv‡i| 

 wKQz welq mbv³Ki‡b AZ¨šÍ Amyweav hv wb‡q 

Mwe©Z/fv‡jvfv‡e Ki‡Z cv‡i| 

mx 

 mÿgZvi cÖwZ †Kvb AvZœwek¦vm †bB| 

 cieZ©x Qq gvm e¨_©Zvi Rb¨ A‡cÿv  

 †Kvb welq mbv³ Ki‡Z cv‡i bv, hv wb‡q 

Mwe©Z/fv‡jvfv‡e Ki‡Z cv‡i| 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 g~j¨‡eva t 

m 

 ¯̂Zš¿ Ges wbw ©̀ó g~j¨‡eva mbv³ Kib 

 cÖKvwkZ g~j¨‡ev‡ai e¨vc‡i „̀p wek¦vm 

 eZ©gvb cwiw ’̄wZ Ges wbR¯̂ g~j¨‡eva cÖKv‡k m¤ú~Y© 

mvgÄm¨| 

e 

 wKQzUv Awbw ©̀ó g~j¨‡eva kbv³Kib 

 cÖKvwkZ g~j¨‡ev‡ai e¨vcv‡i wKQzUv wek¦vm 

 eZ©gvb cwiw ’̄wZ Ges wbR¯̂ g~j¨‡eva cÖKv‡k wKQzUv 

mvgÄm¨| 

A 

 wkw_jfv‡e AZ¨šÍ Awbw ©̀ó g~j¨‡eva kbv³ Kib 

 cÖKvwkZ g~j¨‡ev‡ai e¨vcv‡i Lye mvgvb¨ wek¦vm| 

 eZ©gvb cwiw ’̄wZ Ges wbR¯̂ g~j¨‡eva cÖKv‡k mvgvb¨ 

mvgÄm¨| 

mx 

 wkw_jfv‡e AZ¨šÍ Awbw ©̀ó g~j¨‡eva kbv³ Kib 

 cÖKvwkZ g~j¨‡ev‡ai e¨vcv‡i Lye mvgvb¨ wek¦vm| 

 eZ©gvb cwiw ’̄wZ Ges wbR¯̂ g~j¨‡eva cÖKv‡k mvgvb¨ 

mvgÄm¨ †bB| 
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    P~ovšÍ gšÍe¨ 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 `ÿZv t †gvUi, c×wZ Ges †hvMv‡hvM/AvšÍt †hvMv‡hvM `ÿZv         

           

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 AvMÖn t 

m 

 Kv‡Ri evB‡i A‡bK wKQz‡Z AvMÖn Ges wbqwgZ fv‡e 

AskMÖnb| 

 cÖv_wgK Kv‡R A‡bK †ewk AvMÖn| 

 AvMÖn Abymv‡i AskMÖn‡b m¤ú~Y© cwiZ…wß 

e 

 Aí wKQz‡Z AskMÖnb| wKš‘ ¯úófv‡e  cÖKvwkZ Kv‡Ri 

ev B‡i wbqwgZ AvMÖn| 

 cÖv_wgK Kv‡R wKQzUv AvMÖn| 

 AvMÖn Abymv‡i AskMÖn‡b wKQzUv cwiZ…wß| 

A 

 Kv‡Ri evB‡i Aí Ges A¯úó AvMÖn| wbqwgZ AskMÖnb 

bv Kiv| 

 cÖv_wgK Kv‡R Lye mvgvb¨ AvMÖn| 

 AvMÖn Abymv‡i AskMÖn‡b Lye mvgvb¨ cwiZ…wß| 

mx 

 Kv‡Ri evB‡i †Kvb wbw ©̀ó AvMÖn Ges AskMÖnb †bB| 

 cÖv_wgK Kv‡R †Kvb AvMÖn †bB| 

 AskMÖn‡b Amš‘wó 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 `ÿZv t 

m 

 fv‡jv `ÿZvi Kvi‡b Kg©ÿgZvq †Kvb mxgve×Zv 

†bB| 

 `ÿZvi g‡a¨ (hw` †Kvb) mxgve×Zv _vK‡j 

Kvh©Kixfv‡e ÿwZc~iY Kiv nq| 

e 

AskMÖn‡b AbygwZ †`qv nq wKš‘ GLv‡b wKQz Kg©ÿgZvq 

mxgve×Zv Av‡Q t  

 ‡gvUi `ÿZv 

 wµqv `ÿZv 

 ‡hvMv‡hvM/AvšÍtm¤úK© `ÿZv 

A 

AskMÖn‡b evav †`qv nq mywbw`©ó mxgve×Zvi Kvi‡b 

 ‡gvUi `ÿZv 

 wµqv `ÿZv 

 ‡hvMv‡hvM/AvšÍtm¤úK© `ÿZv 

mx 

AskMÖn‡b evav †`qv nq K‡Vvi mxgve×Zvi Kvi‡b 

 ‡gvUi `ÿZv 

 wµqv `ÿZv 

 ‡hvMv‡hvM/AvšÍtm¤úK© `ÿZv 
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P~ovšÍ gšÍe¨ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 mí‡gqv`x jÿ¨ t 

m 

 AR©b‡hvM¨ wKš‘ D‡jøL‡hvM¨ ¯̂í‡gqv`x jÿ¨ (mg~n) 

wPwýZ Kiv| 

 mw¤§wjLZfv‡e jÿ¨ c~i‡bi Rb¨ ev Í̄em¤§Z 

cwiKíbv (¸wj) Av‡jvPbv| 

 cwiKíbv (¸wj) ev Í̄evq‡b mwµqfv‡e AskMÖnb 

A 

 jÿ¨ (mg~n) hv AR©b Kiv KwVb n‡Z cv‡i ev hw`I 

mn‡R AR©b‡hvM¨ Zv Aev Í̄e| 

 jÿ¨ c~i‡bi Rb¨ wKQzUv Aev Í̄e cwiKíbv (mg~n) 

Ki| 

 cwiKíbv (mg~n) ev Í̄evq‡b wKQzUv AskMÖnb K‡i| 

e 

 A¯úó ev Ø›`c~Y© jÿ¨ wPwýZ Kiv hv AR©b Kiv 

KwVb n‡e| 

 ev Í̄weK bq Ggb cwiKíbv Av‡jvPbv Kiv 

 cwiKíbv mg~n ev Í̄evq‡b Lye mvgvb¨ AskMÖnb 

mx 

 ‡Kv‡bv mí‡gqv`x jÿ¨ mg~n ev AR©b‡hvM¨ jÿ¨ 

†bB| 

 cwiKíbv wb‡q Av‡jvPbv bv Kiv, mn‡RB Zvi 

cwiKíbv ¸wj †Q‡o †`b| 

 cwiKíbv ev Í̄evq‡b †Kv‡bv AskMÖnb bv Kiv, jÿ¨ 

mg~n AR©‡bi Rb¨ wKQz bv Kiv| 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 `xN© †gqv`xÿZv t 

m 

 AR©b‡hvM¨ I ev Í̄weK `xN©‡gqv`x jÿ¨ mg~n wPwýZ 

Kiv 

 mw¤§wjZfv‡e jÿ¨c~i‡bi Rb¨ ev Í̄em¤§Z cwiKíbv 

¸wj Av‡jvPbv| 

 cwiKíbv (¸‡jv) ev Í̄evq‡b mwµqfv‡e AskMÖnb 

A 

 `xN©‡gqv`x jÿ¨ (mg~n) hv AR©Y Kiv KwVb n‡Z 

cv‡i ev hw`I mnR AR©b‡hvM¨ Zv Aev Í̄e 

 jÿ¨c~i‡bi Rb¨ wKQzUv Aev Í̄e cwiKíbv K‡i 

‡hgb: ¯̂í‡gqv`x jÿ¨ wKQzUv `xN©‡gqv`x j‡ÿ¨i mv‡_ 

m¤úwK©Z| 

 cwiKíbv (mg~n) ev Í̄evq‡b wKQzUv AskMÖnb K‡i| 

e 

 A¯úó ev Ø›`c~Y© `xN©‡gqv`x jÿ¨mg~n wPwýZ Kiv ev 

AR©b Kiv KwVb n‡e| 

 ev Í̄weK bq Ggb cwiKíbv Av‡jvPbv Kiv| ¯̂í 

†gqv`x jÿ¨ hv `xN©‡gqv`x j‡ÿ¨i mv‡_ m¤úwKZ bq| 

 cwiKíbv (¸‡jv) ev Í̄evq‡b Lye mvgvb¨ AskMÖnb 

mx 

 `xN©‡gqv`x jÿ¨ mbv³Kiv hvq wb ev AwR©Z nqwb 

Ggb jÿ¨ Av‡Q| 

 cwiKíbv wb‡q Av‡jvPbv K‡i bv, Zvi 

cwiKíbvmg~n mn‡RB †Q‡o †`b| 

 cwiKíbv ev Í̄evq‡b †Kv‡bv AskMÖnb K‡i bv, jÿ¨ 

mg~n AR©‡bi Rb¨ wKQz K‡i bv| 
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 AZx‡Zi AwfÁZvi e¨vL¨v t 

m 

 AZxZ AwfÁZv m¤ú‡K© Lye BwZevPK Abyf~wZ 

cÖKvk K‡i| 

 AZxZ‡K Kg©ÿgZv Ges AR©‡bi ¸iæZ¡c~Y© mgq 

wn‡m‡e wPwýZ Kiv 

A 

 AwZZ AwfÁZv m¤ú‡K© wKQz BwZevPK Abyf~wZ 

cÖKvk Kiv| 

 mgvb †Rvi w`‡q †miv Ges me‡P‡q Lvivc mgq ¸‡jv 

Dc ’̄vcb K‡i|  

e 

 AZx‡Zi AwfÁZv m¤ú‡K© †ewkifvM †bwZevPK 

AbyfywZ cÖKvk K‡i| 

 Rxe‡bi †miv mgq ¸‡jv Gi †P‡q Lvivc mgq 

(¸‡jv) Dci †ewk †Rvi iv‡L| 

mx 

 AZx‡Zi AwfÁZv m¤ú‡K© ïaygvÎ †bwZevPK 

Abyf~wZ cÖKvk K‡i| 

 ïaygvÎ Lvivc mgq¸‡jv Av‡jvPbv K‡i, †miv mgq 

¸‡jv wPwýZ Ki‡Z Aÿg| 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

cvwicvwk©K cwi‡ek t 

m 

 cvwicvwk©K cwi‡e‡ki Pvwn`v/mxgve×Zv hv wKbv mKj 

Kg©ÿgZvq f~wgKv cvj‡b „̀pfv‡e mg_©b K‡i| 

 h‡_ó m¤ú`/my‡hvM/A_©, cwienb, myweav BZ¨vw` hv 

cQ›`gZ Kvh©µ‡g AskMÖn‡b mg_©b K‡i 

A 

 cvwicvwk©K cwi‡e‡ki Pvwn`v/mxgve×Zv hv wKbv mKj 

Kg©ÿgZvq f~wgKv cvj‡b wKQzUv mg_©b K‡i| 

 ch©vß m¤ú`/my‡hvM (A_©, cwienb, myweav BZ¨vw`) hv 

wKbv cQ›`gZ Kvh©µ‡g AskMÖn‡b wKQzUv mvnvh¨ Ges mg_©b 

K‡i| 

e 

 cvwicvwk©K cwi‡e‡ki Pvwn`v/mxgve×Zv hv wKbv mKj 

Kg©ÿgZvq f~wgKv cvj‡b mvgvb¨ mg_©b K‡i| 

 mxwgZ m¤ú`/my‡hvM (A_©, cwienb, myweav BZ¨vw`) hv 

wKbv LyeB mvgvb¨ mvnvh¨ K‡i Ges cQ›`gZ Kvh©µ‡g 

AskMÖn‡b evav †`q| 

mx 

 cvwicvwk©K cwi‡e‡ki Pvwn`v/mxgve×Zv hv wKbv mKj 

Kg©ÿgZvq f~wgKv cvj‡b ‡Kvb mvnvh¨ K‡i bv| Ges mKj 

Kg©ÿgZvq f~wgKv cvj‡b mxgve×Zv m„wó K‡i| 

 Ach©vß m¤ú`/my‡hvM (A_©, cwienb, myweav BZ¨vw`) hv 

wKbv †Kv‡bv mvnvh¨ K‡ibv Ges cQ›`gZ Kvh©µ‡g 

AskMÖnb‡K mxgve× K‡i| 
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mvgvwRK cwi‡ek t 

m 

 Ab¨vb¨ e¨w³ (cwievi/eÜz/mnKg©x) „̀pfv‡e mg_©b cÖ`vb 

K‡i hv AskMÖnb‡K mnRZi K‡i| 

 mvgvwRK AskMÖn‡b h‡_ó my‡hvM Av‡Q| 

A 

 Ab¨vb¨ e¨w³ (cwievi/eÜz/mnKg©x) wKQz mg_©b cÖ`vb 

K‡i hv wKQz AskMÖn‡bi AbygwZ †`q| 

 mvgvwRK AskMÖn‡bi wKQz my‡hvM i‡q‡Q| 

e 

 Ab¨vb¨ e¨w³ (cwievi/eÜz/mnKg©x) Lye mvgvb¨ mg_©b 

cÖ`vb K‡i hv AskMÖnb‡K evav †`q| 

 mvgvwRK AskMÖn‡bi Rb¨ Lye Kg my‡hvM i‡q‡Q 

mx 

 mvgvwRK mnvqZv (cwievi/eÜz/mnKg©x) Abycw ’̄Z 

mvgvwRK cwi‡ek AskMÖnb †K mxgve× K‡i| 

 mvgvwRK AskMÖn‡bi †Kv‡bv my‡hvM †bB| 

 

 

 

 

 

 

 

 

 

 

 

 

 

 cwieZ©‡bi Rb¨ cÖ ‘̄wZ t 

m 

 cÖwZwµqv/e¨w³MZ cwieZ©b/cwi‡ekMZ cwiw ’̄wZ‡Z fvj 

mgš^h Ki‡Z cviv| 

 BwZevPK cwieZ©b Ki‡Z AZ¨šÍ AbycÖvwbZ; K¬v‡q›U †h 

GjvKvq KvR Ki‡Z Pvq Zv ¯úófv‡e wPwýZ Kiv| 

A 

 cÖwZwµqv/e¨w³MZ cwieZ©b/cwi‡ekMZ cwiw ’̄wZ‡Z 

mgš^q Ki‡Z wKQz Amyweav 

 BwZevPK cwieZ©b Ki‡Z wKQz Aby‡cÖibv K¬v‡q›U ‡Kvb 

GjvKvq KvR Ki‡Z Pvq Zv ¯úófv‡e wPwýZ Ki‡Z wKQz 

Amyweav| 

e 

 cÖwZwµqv/e¨w³MZ cwieZ©b/cwi‡ekMZ cwiw ’̄wZ‡Z 

mgš^q Ki‡Z D‡jøL‡hvM¨ Amyweav| 

 BwZevPK cwieZ©b Ki‡Z Lye Aí Aby‡cÖibv; K¬v‡q›U 

†Kvb GjvKvq KvR Ki‡Z Pvq Zv wPwýZ Ki‡Z D‡jøL‡hvM¨ 

Amyweav| 

mx 

 cÖwZwµqv/e¨w³MZ cwieZ©b/cwi‡ekMZ cwiw ’̄wZ 

cÖZ¨vL¨vb K‡i| 

 Abychy³ cwieZ©b ev ms¯‹ib K‡i ; K¬v‡q›U ‡Kvb 

GjvKvq KvR Ki‡Z Pvq Zv wPwýZ Ki‡Z bv cviv| 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


