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Aim of the study: To know about the career satisfaction of Bangladeshi clinical Speech

and Language Therapist about aspects of their career.

Methodology: This is a quantitative type of cross sectional survey study where 50
samples were assigned purposively. Data was analyzed by using descriptive statistical

analysis (SPSS= Statistical Package for the Social Sciences) method.

Result: According to this study the percentage of female therapist was 63.9% and the
male therapist was 36.1%. In this research most of SLTs work in Rehabilitation sector
(38.9%).77.8% SLTs Bangladesh is satisfied with their career. SLTs of Bangladesh are
satisfied with their income (72.2%). The SLT (55.6%) are satisfied with their colleagues.
the SLT are satisfied with their working independence (52.8%). SLT in Bangladesh
satisfied their achievement in their career (61.1%).The prevalence of patients’ satisfaction
was 63.9%. 89% of SLTs did not want to leave their profession. Among the rest 11%
who responded as planning for leaving the profession 94% of them stated“no opinion”
behind reason for leaving the professions. There is no significant difference between

gender and career satisfaction.




Conclusion: This study assessed the factors associated with career satisfaction. It is
evident that Speech and Language Therapist are usually satisfied with their Careers. The
results of this research give us the ability to know about their situation in Bangladesh.
This research provides a first look at the working setting explanation and Bangladeshi

Speech and language therapists in their work.
Limitation:

This is the first study of career satisfaction among clinical Speech and Language
Therapist in Bangladesh. So, there were some situational limitations and barriers while

considering the results of the study in different aspects.

There has been no previous research on career satisfaction in a Bangladeshi background.
There need to use secondary literature to conduct the study. The response rate of the
participants was not 100%. If more participants respond the result could be more
generalized. There is a lack of study on career satisfaction SLT meaning there was less
precedent to follow. The researcher had limited access to international publications
limiting the researcher topic knowledge. The small sample measurement of the low
pleasure group with appreciate to the variety of descriptive variables should also be

viewed a limitation.

Recommendation:

This is the very first primary study on career satisfaction among clinical Speech and
Language Therapist in Bangladesh. So there were some limitations and barriers during

conducting the study. This are-

Further, studies can explore the causes of dissatisfaction with the therapist and also the
solution to those causes. Further, studies can explore female Speech and Language
Therapist in Bangladesh: challenges’ in clinical practice. Further, studies can explore
cultural barriers to provide the CSLT service in Bangladesh: Therapist Perception.
Further, studies can explore Speech and Language Therapy job satisfaction in different
settings. Further Studies can explore job satisfaction among Bangladeshi Speech and

Language Therapist.
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